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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SHRI VI JAYSI NHA ARTS AND SCI ENCE
COLLEGE, PETH VADGACON

Name of the head of the Institution

Dr. Vijaya Ravindra Chavan

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02302471599
Mobile no. 9421181666

Registered Email

vyadavcol | ege@edi ffmail.com

Alternate Email

nrs. vijaya. chavan@nail . com

Address Pet h Vadgaon
City/Town Pet h Vadgaon
State/UT Mahar ashtra

Pincode

416112




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Suresh P. Patil

Phone no/Alternate Phone no.

02302471599

Mobile no.

9970129775

Registered Email

vyadavcol | ege@edi ffmail.com

Alternate Email

nrs. vijaya. chavan@nail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. vynpv. ac. i n/ upl oads/ naac/ AQA
RV®?02017- 18/ AQARY®202017-18. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. vynpv. ac. i n/ upl oads/ naac/ Aca
dem c%®?0Cal ender / Academ c¥®?0Cal endar %20

2018- 2019. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEITEelEien Period From Period To
1 B 2. 67 2007 22- Dec- 2007 21-Dec-2012
2 B++ 2.83 2016 16- Sep- 2016 15- Sep- 2021

6. Date of Establishment of IQAC

16- Jan- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture




Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
Regul ar neeting of 29-Jun- 2018 11
Internal Quality 1
Assurance Cel |l (I QAC
Regul ar neeting of 20- Sep- 2018 11
Internal Quality 1
Assurance Cel |l (1 QAC]
Regul ar neeting of 01-Jan- 2019 11
Internal Quality 1
Assurance Cell (I QAC
Regul ar neeting of 30- Apr - 2019 11
Internal Quality 1
Assurance Cell (I QAC]
Timely subm ssion of 31- Dec-2018 11
Annual Quality Assurance 8
Report (AQAR) to NAAC
Feedback from al | 03- Apr-2019 300
st akehol ders col | ect ed, 1
anal ysed and used for
i mprovenents
Academ ¢ Admi ni strative 01- Feb- 2019 50
Audit (AAA) conducted and 1
its follow up action
Participation in N RF 10- Apr- 2019 50
1
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRI/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website




Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* |QAC has taken initiatives in organization and conduction of various district,

uni versity and institutional |evel

conpetitions and wor kshops.

e | QAC has conducted I nduction Programme for the first year students of B. A and

BSc. regardi ng CBSE Syl | abus.

e |QAC has taken initiative to devel op an Institutional

the data and get the reports online.

Web portal to capture all

e | QAC has taken Green initiative in launching the schene entitled “one plant one

student”.

* IQAC has taken initiative in introducing the Pre-Senester

third year students of B. A and B. Sc.

Exam nation for the

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Installation of Purified water system
C. C TV, and Intercom Systemin the
col | ege canpus.

Installed Purified water system C. C.
TV, and Intercom Systemin the coll ege
canpus

Submi ssi on of B. Com |
Shivaji University,

proposal to
Kol hapur.

Submi ssi on of the AQAR [2017-18] on
31ST Decenber, 2018 to NAAC, Bangal ore.

Formation of A A A [Academ ¢ and
Administrative Audit] Conmittee and
docurnent at i on.

Organi zed one day wor kshop on the
Expert Lecture by Dr. N S.

Dhar madhi kari, NAAC, Assessor, on “NAAC
Rel at ed (New Franmework) Quality Culture
Devel opnent” ,on Friday 01/02/2019.

Decl arati on of seed noney and
incentives with cash Rs. 5000/- to the
Research Proposal s of Faculty and
students.

Assessment of Academ c and

Admi nistrative Audit [A A A] for the
year 2018-19 by Dr. MIlind Hujare, (
Principal, A S. C College,

I chal karanji) and Dr. Yojana Jugal e (
Annasaheb Dange Col | ege,

Hat kanangal €) NAAC, Assessor on

20/ 04/ 2019.

Initiation of Value-added courses hy
each department.

Organi zation of District Level Avishkar
Conpetition, to inculcate and pronote




research cul ture and aptitude anpbng
students and teachers.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 13- Aug- 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 26-Jan- 2019
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The effective curriculuminplenentation is the key to success for any academ c
institute. This institute inplenments the curriculum prescribed by Shivaji
Uni versity, Kol hapur. The departnent heads are provided the copies of the

curriculuminpl enmented by the BOS in the related subject of Shivaji University.

Bef ore the commencenent of each academ c year, the concerned departnent heads

plan the curriculuminplenentation strategies with the help of other faculty
menbers. The syllabus is distributed anong the students by dictating in the
cl assroons, displaying on the notice boards or using online nodes. Departnent
heads arrange a neeting at the begi nning of the acadenic year to distribute the
syl | abus anong the other departnment faculty nmenbers based on their avail able
wor kl oad. Col |l ege Tinetable Committee prepares the tinetable for the entire
college. Wth the help of college tinetable, each departnent prepares its
separate tinmetable and each faculty nenber prepares his/her individua
tinmetable. The tinetable is approved by the concerned departnment head and the
principal. For the effective curriculumdelivery, the faculty nmenbers prepare
their extensive and well-planned curriculumteaching plan at the begi nning of
the academ c year. The tinetable committee ensures that the curricul um

i npl enentati on should be according to the pre-deci ded objectives of the | QAC
The extracurricular activities, extensive work tinetable, and exanm nation

schedul e are taken into consideration while preparing the curriculumdelivery

plan by the tinetable commttee and departnment heads. A separate schedul e of




extracurricular activities, extensive work, and other students' related
commttees is prepared in well advance and it is taken into consideration while
pl anni ng the teaching-learning strategies by the faculty nenbers. The academnic
diary is conpulsory for the entire faculty nenber. The |ecture points and sub-
points are stated in the acadenmi c diary. The departnent heads check and nonitor
the entries in the acadenic diary. At the end of each nonth, the principa
confirns the diary with signature. Each departnent conducts the departmental
nmeetings periodically. The departnent prepares its separate tinetable for the
advanced and sl ow | earners. The planning of co-curricular and extra-curricul ar
activities is considered while preparing the departnental tinetable. The
departnent maintains the record of nmeetings and other activities conducted by
t he departnent.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Geoi nformat i 0 16/ 01/ 2019 7 Yes Yes
cs

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA English, H ndi, Mrathi, 11/ 06/ 2018

CGeogr aphy, Economi cs,
Hi story, Political
Sci ence, Soci ol ogy

BSc Physi cs, Chenistry, 11/ 06/ 2018
Zool ogy, Botany,
Mat hemat i cs,
M cr obi ol ogy, Conput er
Sci ence

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
COC in Spoken English 01/ 08/ 2018 52
CCOC i n Mai nt enance of 01/08/ 2018 20
El ectrical and El ectronic
Appl i ances
View File




1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Zool ogy 2
BSc M cr obi ol ogy 4
BA CGeogr aphy 4
BA Soci ol ogy 15
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The coll ection of feedback: A feedback form covering various aspects of
syl | abus was prepared in the formof questionnaire. It is distributed anong the
Students, Teachers, Experts and Parents. Their feedback and suggestions were
collected. Analysis of feedback form The feedback fornms were collected and
sorted out based on the respondents. There were total ten questions based on
the syl labus. Question w se responses of the respondents were sorted out. A
code sheet was prepared to collect the responses systematically. Al the
answers were anal ysed by using Excel software. The obtained results were
interpreted for inplenmentation. Inplenentation of the Feedback: Based on the
anal ysis of feedback, follow ng procedure was followed to inplenment the
corrective neasures: 1. Al the departnents were infornmed to suggest
reconmendations to their respective BOS bodies of university to incorporate the
demands of the stakehol ders or bridge the gap of syllabus. 2. The faculty
menbers were asked to inpart know edge and skills missing in the actual
syl I abus by conducting extra classes or |ectures. 3. Al the heads of the
depart nent were suggested to start Diploma / Short Term Courses based on the
need of the students.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Part | 288 270 254
BA Part | 288 310 264
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)




Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1156 0 42 0 42

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
42 42 5 1 0 4

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. Through MentorMentee system The college has since last two years is practicing a system of mentoring
called the MentorMentee system, whereby mentor was provided to every ward to look after his/her academic and
psychological well being and also monitors class attendance and performance. Under the Mentor system, the full
time teachers of the college have been engaged as mentors of each class. Students of each class in the college

are having a full time teacher as their mentor. The classes, where there are huge numbers of students, have

been assigned more than one mentor. At the beginning of the academic session, the class wise names of the
mentors are displayed on the college website. The mentors are responsible for academic progress and
psychological well being of their mentees. They are also entrusted with the task of monitoring the attendance and
academic progress of the students. They also provide primary psychological counselling to those who need them
and refer them for more professional counselling, if required. At the beginning of the academic session, the
mentors conduct orientation programmes for the mentees, whereby they are acquainted with the institution, its
goals and mission, the facilities available and the regulations of the affiliating university. The mentors maintain
the biographic details of each individual mentee including educational background and socioeconomic status.

They also maintain record of their class attendance, class performance and academic progress. The mentors
use both formal and informal means of mentoring. The mentor system, apart from its formal part, also exists as a

robust informal mechanism to boost inclusiveness, gender sensitivity and social responsibility of students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1156 42 1. 27

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

48 29 19 0 20

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,

receiving awards from fellowship, received from

state level, national level, Government or recognized

international level bodies
2018 Ni kam A. H. Assi stant Prof essor ‘1l deal Teacher
Awar d’, Shahu
Shi kshan Prasar ak
Seva Mandal ,




Pet hvadgaon.

2018

Khabade P. A.

Assi st ant

Pr of essor

‘1l deal Teacher
Award’, Lion d ub,
Kol hapur

2018

Pati |

M

A Assi st ant

Pr of essor

Resear ch
Recognition for M
Phil. and Ph. D.,

Shivaji University,

Kol hapur .

2018

Pati |

M

A. Assi st ant

Pr of essor

Menber of BOCS,
Mahar ashtra Raj ya
Pat hya Pust ak
Mrmti and
Sanshodhan Mandal ,
Pune (Bal bharati)

2018

Maske

V. Assi st ant

Pr of essor

| deal Teacher
Awar d2018, Chate
G oup of Education
Bhaskar acharya
Prati sht han
Kol hapur on 6th
Sept enber, 2018

2018

Maske

V. Assi st ant

Pr of essor

State | evel |deal
Teacher Awar d2018,
Avi shkar Soci al
Educat i onal
foundati on Kol hapur
(MS.) 8th
Sept enber, 2018.

2018

Maske

V. Assi st ant

Pr of essor

Kruti shil
Pradhyapak
Pur askar ,
Mahar ashtra Rajya
Kruti Samti
Mahar ashtr a.

2018

Maske

V. Assi st ant

Pr of essor

Menmber of BOS
(Subconmmi ttee),
Shivaji University,
Kol hapur

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-

Date of declaration of
results of semester-

end examination

end/ year- end
examination

BA 388, 3129 Senester | 19/ 11/ 2018 17/ 01/ 2019
BA 388, 3129 Senester |1 20/ 04/ 2019 03/ 06/ 2019
BA 388, 3129 Senmester |11 03/ 12/ 2018 14/ 02/ 2019
BA 388, 3129 Senester |1V 03/ 05/ 2019 06/ 07/ 2019




BA 388, 3129 Senester V 29/ 10/ 2018 12/ 02/ 2019
BA 388, 3129 Senester VI 01/ 04/ 2019 24/ 05/ 2019
BSc 286, 2324 Senester | 26/ 11/ 2018 06/ 02/ 2019
BSc 286, 2324 Senmester 11 13/ 05/ 2019 27/ 06/ 2019
BSc 286, 2324 Senester 111 07/ 12/ 2018 13/ 02/ 2019
BSc 286, 2324 Senester |V 23/ 05/ 2019 10/ 07/ 2019
BSc 286, 2324 Senester V 02/ 11/ 2018 24/ 01/ 2019
BSc 286, 2324 Senester Vi 02/ 05/ 2019 01/ 06/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Being an affiliated College, the institution conscientiously follows the
eval uati on systeminpl enented by the University. The eval uation reforns nade by
the University are comunicated to the College prior to its inplenmentation and

training programmes are arranged for the same. The reforns initiated and

practiced by the Institution are in accordance with those introduced by the
University. Internal Examinations are scheduled as per Institutional Level of
Continuous Internal Assessnent (CIA). CIAl is scheduled in the first half a
senester. It is conducted in the formof tests and hone assignnents. The narks
are available in the concern departnment and al so di splayed on the departnenta
noti ce boards. Parent neeting is organized in college per senester and parents
can access the performance of the students. In the second senester, CIAIIl is
conducted. It is also conducted sinmlar to the CIAl. CIAIIl Presenmester examis
conducted. It is also conducted sinmlar to the pattern followed in university
exam nation and sanme procedure is foll owed. Field works, canps and recognition
in conpetitions in various fields are also taken into consideration regarding
formati ve assessnments. Summuative assessnent is acconplished through the
semester exans conducted by the University.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The uniforminternal examtinme table for all the UG programes is published one
nonth before the exam Examis arranged on a common schedul e and supervi sed by
faculty of departnents. The syllabus for the internal examis announced in
advance by the teacher concerned. The question paper for the internal examis
prepared in a uniformpattern fixed by the College. Valued answer scripts are
distributed to the students individually pointing out the fallacies and
pitfalls within four days of the conpletion of the exam Students’ grievances
are taken care of and redressed in a tinely manner. Students are permtted to
appear for retest if he/she needs performance inprovenent or the score is bel ow
forty percent. Parents are inforned of the performance of their children
t hrough PTAs. Consolidated internal mark sheet is published on the Coll ege
noti ce board. Two hone assignnments and one test per paper per senester are
conducted for every subject.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. vynpv. ac. i n/ About / Qut cones

2.6.2 — Pass percentage of students

Number of
students passed

Number of
students

Programme
Code

Programme
Name

Programme
Specialization

Pass Percentage




appeared in the in final year
final year examination
examination
388, 31299 BA Arts 105 94 89. 52
286, 2324 BSc Sci ence 167 160 95.81
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. vynpv. ac. i n/ upl oads/ naac/ St udent ¥%20Sat i sf acti on%0Sur vey/ SSS¥%020

18-19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 12 Shri Vijaysinha 0.13 0.13
Resear ch Yadav Arts and
Projects (O her Sci ence
t han conpul sory Col | ege, Peth
by the Vadgaon
Uni versity)
View File

3.2 — Innovation Ecosystem

practices during the year

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

Title of workshop/seminar

Name of the Dept.

Date

Ent r epr eneur shi p
Awar eness Canp

Devel opnent

Ent r epr eneur shi p

| ndi a , Ahnedabad

I nstitute of

01/ 01/ 2019

Teachers Training
wor kshop on Climate

Dept .

of Zool ogy The
Clinmate Reality Project,

12/ 01/ 2019

Change I ndi a
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Agri cul tural M ss. Powar CGondwana 18/ 01/ 2019 State
and Ani mal Sonal i Tanaj i Uni versity,
Husbandry Gadchirol i
Agri cul tural M ss. Powar Shi vaj i 04/ 12/ 2018 Uni versity
and Ani mal Sonal i Tanaj i Uni versity,
Husbandry Kol hapur
Agri cul tural M ss. Powar Shi vaj i 27/ 12/ 2018 Kol hapur
and Ani mal Sonal i Tanaj i Uni versity, District
Husbandry Kol hapur
NSS Activities NSS Unit of Shi vaj i 23/ 06/ 2018 Kol hapur
Shri Vijaysinha Uni versity, District




Yadav Arts and Kol hapur
Sci ence
Col I ege, Peth
Vadgaon
NSS Activities [Dr. A L. Powar Shi vaj i 23/ 06/ 2018 Kol hapur
Uni versity, Di strict
Kol hapur
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
No Data Entered/ Not Applicable !!!
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Political Science 1 4. 57
Nat i onal Hi ndi 2 0
I nt ernati onal Economi cs 1 4.57
I nt er nati onal Econom cs 1 5.5
I nt er nati onal Political Science 1 5.5
I nt er nati onal Political Science 2 5.5
I nt er nati onal Ceogr aphy 3 5.41
I nt ernati onal CGeogr aphy 2 6. 26
I nt ernati onal Ceogr aphy 2 5.5
I nt er nati onal H story 1 5.5
I nt er nati onal H story 1 6. 23
I nt ernati onal Mar at hi 2 0
I nt ernati onal Soci ol ogy 1 6.5
I nt er nati onal Hi ndi 3 7.5
I nt ernati onal Hi ndi 3 0
I nt ernati onal Engl i sh 3 5.42
I nt er nati onal Engl i sh 1 6. 23
I nt ernati onal Chemi stry 2 5.87




| nt er nat i onal Mat hemat i cs 2 5.75

I nt ernati onal Zool ogy 1 0

I nt er nati onal Physi cs 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Physi cs

Zool ogy

Mar at hi

Hi ndi

Engl i sh

PlrRrlrRr]lRr|lw]F

Chem stry

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
| npact of Dr. S. V. [Journal of 2019 2 58 Shivaji Un
I ndustri al Maske Envi ronnen iversity,
Ef fl uents t al Kol hapur
Bi ol ogy
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem na 18 17 11 44
rs/ Wor kshops
Present ed 22 18 1 0
papers
Resour ce 2 3 0 22
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year




Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Teachers Trai ni ng Dept. O Zool ogy 4 100
wor kshop on Climate |The Climate Reality
Change Project, India
Kol hapur District Shri. V.Y. Arts 29 276
Level Avishkar Sci ence Col | ege,
201819 Pet hvadgaon Shivaj i
Uni versity,
Kol hapur
Col I ecti on of NSS Unit Nature 19 283
Ni rmal ya Shri C ub
Ganesh ldols During
Gauri Ganapati
| ner si on
Bl ood donation Canp Shahu Shi kshan 6 200
Prasar ak Mandal
Pet hvVadgaon
G anth Di ndi Shahu Shi kshan 30 650
Prasar ak Mandal
Pet hVadgaon
Wachan Katta Shri. V.Y. Arts 4 25
Sci ence Col | ege,
Pet hvVadgaon
Book Exhi bition Shri. V.Y. Arts 28 400
Sci ence Col | ege,
Pet hvVadgaon

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Sci ence Col |l ege,
Pet hvVadgaon

Benefited
Westling Gol d Medal Al India Inter 1
Uni versity
Archery Bronze Medal Al'l India Inter 3
Uni versity
NSS Best Vol unt eer Shri. V.Y. Arts 1

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Sangl i

agency activites activites
PNG Akhil Bhartiya One Act Pl ay 1 10
Mahakar andak Nat ya Pari shad Conpetition




Shi vaj i Mahavir College|District Youth 6 35
Uni versity Shivaj i Festi val
District Youth Uni versity,
Festi val Kol hapur
Shi vaj i W1 Iingdon Central Youth 4 10
Uni versity Col | ege, Sangli Festi val
Central Youth Shi vaj i
Festi val Uni versity,
Kol hapur
Rashtriya State of Mhara Kusht ar og 2 40
Kusht ar og shtraHeal th (Leprosy)
(Leprosy) Servi ce Janj agruti
Ni rmul an (Kusht ar og Abhi yan
Kar yakr am (Leprosy)
Kol hapur
Kusht ar og State of Mahara Kusht ar og 2 40
(Leprosy) Shodh shtraHeal th (Leprosy)
Mohi m (Lect uer) Servi ce Janj agruti
(Kusht ar og Abhi yan
(Leprosy)
Kol hapur
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

One Day Wbr kshop Teachers and Shivaji University, 1

St udent s Kol hapur
One Day Wor kshop Teachers and Shivaji University, 1

St udent s Kol hapur
One Day Wbr kshop Teachers and Shivaji University, 1

St udent s Kol hapur

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the
linkage partnering
institution/
industry

with contact
details

/research lab

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
SHI VAM Shi vaj i 07/ 10/ 2018 Organi zati on of 14




Uni versity Mar at hi
Teacher Associ ation

Mar at hi Language,
Literature and
Doi ng Research in

Mar at hi

Gopal kri shna 21/ 08/ 2018 To Exchange 32
CGokhal e Col | ege, Facul ty, Students
Kol hapur Shari ng Know edge

War ana 30/ 08/ 2018 To Exchange 29
Mahavi dyal ay, Faculty, Students
Ai t awade Khurd, Shari ng Know edge

Tal wal awa

Mahar ashtra 08/ 01/ 2018
Educati on Society’
Mahar ashtra
Techni cal
I nstitute,

I chal kar anj i

To Exchange 18
Facul ty, Students
Shari ng Know edge

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

15.15

12. 23

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Campus Area Exi sting

Cl ass roomns Exi sting

Laboratori es Exi sting

Senmi nar Halls Exi sting

Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnent purchased Newl y Added

during the year (rs. in |akhs)

O hers Newl y Added

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easy and Useful LMS Partially 1.1 2015
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type

Text Books 9723 804235 3414 268605 13137 1072840

Ref er ence 6698 1912000 209 132858 6907 2044858

Books




Journal s 52 32524 0 36138 52 68662
e-Journal s 6000 0 0 0 6000 0
Di gital 0 0 2 0 2 0
Dat abase
CD & Vi deo 38 0 0 0 38 0
Li brary 1 10000 0 10000 1 20000
Aut omat i on
O her s(spe 190 0 21 0 211 0
cify)
O hers(spe 2 0 0 11 0
cify)
O her s(spe 3 0 0 3 0
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platformon which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
(MGEPS)
Exi stin 82 56 2 1 2 8 13 4 5
g
Added 0 0 0 0 0 0 0 0 0
Tot al 82 56 2 1 2 8 13 4 5
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
4 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording

facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

83. 26

7342951. 85

15. 15

1271993




4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Process OF Budget Allocation In the nonth of January budget requirenent is
submitted by all the departnent of college. It includes annual requirenent of
science | aboratory instruments as well as chenmicals dassware. It also includes
the requirenment of books, infrastructure facilities, repair maintenances,
stationery etc. The central library requirenent includes Books, Journals
periodicals, Daily News Paper, Stationery, infrastructure facilities, repair
mai nt enances, AMC of Software charges etc. The Departnment of Sports and
Physi cal Education also submits requirenment of Sports Material, T.A D A for
sportspersons, tentative expenditure of Zonal Inter Zonal sports conpetition
organi zation, infrastructure facilities, repair , stationery etc. The NSS Unit
subm ts the budget for conducting regular progranme activities, Special canp
expenditure, infrastructure facilities, repair naintenances, stationery etc.
The coll ege administrative office submts the annual expenses on Stationery,
Printing, NonGant teaching nonteaching staff paynent, travelling expenditure,
Furniture Dead stock, Bank conmm ssion, Postage Expenditure, University
Application Fee, Function Expenditure., Telephone Bill, M scellaneous.
Expendi ture. Conpetition Expenditure, etc. Data collected fromall the sections
of the college is consolidated with the help of expecting nunber of adnmitted
student, and then we generate the anpunt receipt. The anmount to be paid is
cal cul ated on the data received fromthe different sections of the college. W
get sanction for this prepared budget in the College Devel opment Conmittee
neeting. The Col | ege Devel opnent Conmittee finalizes the annual budget. The CDC
gives ultimte sanction for the allocation of annual budget to be dispersed
under different heads.

http://www.vympv.ac.in/uploads/about/The%20Process%200f%20Budget%20Allocation. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Institute Merit 24 60380
frominstitution schol ar shi p,

Student Aid Fund,
Merit Schol arship

Fi nanci al Support
from Gt her Sources

a) Nati onal Gover nnment 551 2404646
Schol ar shi p,
Gover nnent
Schol arshi p
(Raj ar shee Shahu
Mahar aj
Shi kshanshul ka
Schol arshi p), Post
Mat ri ¢ Schol ar shi p,
Central Sector
Schene of
schol arshi p,
Shivaji University
Merit Schol arship

b) I nt ernati onal 0 0 0




View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Certificate course 01/ 08/ 2018 52 Depart ment of
i n Spoken Engli sh Engl i sh
Mai nt enance of 01/08/ 2018 20 Depart ment of
el ectrical and Physi cs
el ectronic
Applications
Language Lab 16/ 06/ 2018 67 Depart ment of
Engl i sh
Yoga and Physi cal 16/ 06/ 2018 43 Shivaji University,
Managenent Kol hapur

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Foundati on 18 120 0
Cour se
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
6 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 B. A Engl i sh Shi vaj i M A




Uni versity,
Kol hapur

2019

Hi nd

Savi tri bai
Phul e B. Ed.
Col | ege,
Pet h
Vadgaon.

B. Ed.

2019

Hi story

Y. C. Warana
Mahavi dyal ay
a,

WAr ananagar

M A

2019

Hi story

W Iingdon
Col | ege,
Sangl i

M A

2019

Soci ol ogy

SCI BER,
Kol hapur

M S W

2019

Soci ol ogy

Shi vaj i
Uni versity,
Kol hapur

M A

2019

Soci ol ogy

Shahaj i Law
Col | ege,
Kol hapur

L.L.B.

2019

Political
Sci ence

Shi vaj i
Uni versity,
Kol hapur

M A

2019

Ceogr aphy

Ashokr ao
Mane G oup
of
I nstitute,
Pet h Vadgaon

M B. A

2019

Econom cs

Dr.
Babasaheb
Anmbedkar
Col | ege,

Pet h
Vadgaon.

M A

2019

Economi cs

Y. C. Warana
Mahavi dyal ay
a,

WAr ananagar

M A

2019

B. Sc.

Physi cs

Shi vaj i
Uni versity,
Kol hapur

P.G Diplom
in Mass Conm
uni cation

2019

B. Sc.

Chem stry

Shi vaj i
Uni versity,
Kol hapur

M Sc.

2019

B. Sc.

Chemi stry

K. R P.
Col | ege,
I sl anmpur

M Sc.

2019

B. Sc.

Chem stry

Y.C. \Warana
Mahavi dyal ay
a1

M Sc.




War ananagar

2019 . SC. Chemi stry Vi vekanand M Sc.
Col | ege,
Kol hapur
2019 . Sc. Chem stry S. G I. M Sc.
Atigre
2019 . Sc. Chemi stry Dapol i M Sc.
Col | ege,
Dapol i .
2019 . Sc. Chemi stry AMO M B. A
Wat har
2019 . Sc. Zool ogy Shi vaj i M Sc.
Uni versity,
Kol hapur
2019 . Sc. Zool ogy Vi vekanand P.G,
Col | ege, DML.T
Kol hapur
2019 . Sc. Mat hemat i cs Vi vekanand M Sc.
Col | ege,
Kol hapur
2019 . Sc. Mat hematics | WIIingdon M Sc.
Col | ege,
Sangl i
2019 . Sc. Mat hemat i cs K. B. P. M Sc.
Col | ege,
| sl anmpur
2019 . Sc. Mat hemat i cs SS. G M M Sc.
Col | ege,
Kar ad
2019 . Sc. Mat hemat i cs RI.T. M B. A
I sl anpur
2019 . Sc. Mat hemat i cs AMZO M B. A
Wat har
2019 . Sc. M cr obi ol ogy Shi vaj i M Sc.
Uni versity,
Kol hapur
2019 B. Sc. M crobiology [Y.C. C. S K M Sc.
2019 . Sc. M cr obi ol ogy S. G M M Sc.
Col | ege,
Kar ad
2019 . Sc. M cr obi ol ogy S.P.P. U M Sc.
Pune
2019 . Sc. Conmput er Shi vaj i M C. A
Sci ence Uni versity,
Kol hapur
2019 . Sc. Conmput er SCl BER, M C. A
Sci ence Kol hapur
2019 . Sc. Bot any Shi vaj i M Sc.

Uni versity,
Kol hapur,




A S.C
Col | ege,
| chal kar anj i

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 1
Any O her 1
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
100 neter run Institution 25
Shot Put Institution 36
Long Junp Institution 25
Sangeet Khurchi (Music Institution 98
Chair)
Archery Shivaji University Inter 47
Zonal
Hand bal | Shivaji University Inter 108
Zonal
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 CGol d Medal Nat i onal 1 0 9130407474 Bhai ru
Ki san Mane
2019 Bronze Nat i onal 1 0 8805124717 Mayur
Medal Sudhi r
Rokade
2019 Bronze Nat i onal 1 0 7720964619 Vi vek
Medal Manohar
Pari t
2019 Bronze Nat i onal 1 0 9511808066 |Abhi nandan
Medal Ravi ndr a
Vadkar
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Representatives of students were nom nated on the various academ ¢ and
adm ni strative comrittees such as cultural, NSS, |QAC, Sports and CDC. They
work for the benefit of the students throughout the year and pursue several

activities within and outside of the college canpus. The major activities




pursued by the students in 201819 are, i) Celebration of Birth and Death
anni versary of National |leaders in the college. ii) Organization of the annua
social, cultural programres of the college. iii) In annual Gathering there is
arrangement of funny games and Food stalls in the college which enables
students to earn their econom cal sources with their stalls. These stalls are
organi zed with nmany nore varieties. iv) Organization of the annual sports of
the college. v) Blood Donation Canp held each year in the college prem ses
along with the N.S.S. unit of the college.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

137

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

To fulfil the vision and m ssion of the institute, the decentralization and
participative managenent nethod is strictly followed by the institute. The
governi ng body of Shri. Shahu Shi kshan Prasarak Seva Mandal plays the key role
for policy making procedure by conducting various neetings and discussion with
the college principal and other conmittee nenbers. Coll ege Devel opnent
Committee under the | eadership of Principal plays a vital role for the
decentralization and participative managenent in the college with the help of
| QAC. Case Study: Title: Decentralization and Participative Managenent in
Student Rel ated Extension Activities. For the overall devel opment of the
students, various extension activities are conducted in the college. For the
extension activities, decentralization and participative managenent is used in

the follow ng manner. Decentralization: There are nmany activities for the al
round devel opnment of the students. Taking this fact into the consideration,
col l ege has established various conmttees focusing on the separate aspect of
students’ devel opnent. The conmittees |ike NSS, Chh. Shivaji Raje Acadeny,
Entrepreneurshi p Devel opnment Cell, Research Cell, Cultural Committee, Elocution
and Debate Conmittee etc. Each comm ttee has been assigned specific work
related to the devel opnment of the students. Participative Managenment: The
committees inplement the participative managenent for the successful
i npl ementation of the activities. Each conmmttee consists of the chairman and
menbers. It is the duty of the chairman to follow the suggestions given by the
Principal. The Chairman of committee distributes the work anmong the conmittee
menbers and nonitors the execution of work. Menbers are responsible to the
chairman. In this way, the commttee’s functions to achieve the objectives set
by CDC, | QAC and Pri nci pal .

6.1.2 — Does the institution have a Management Information System (MIS)?




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

The col |l ege has inplenented the
curriculum framed by Shivaji
Uni versity, Kol hapur. Some of the
faculty nmenbers represent Board of
Studies (BOS), sub comm ttee nenber of
various subjects. Faculty participates
actually in a curricul um workshop and
contributes in updating of the
syl l abus. Faculty menbers contribute
for the Self Study Material devel oped
by the University for the Distance
Courses. The books / Manual s based on
the syl labus are published by sone of
the faculty nenmbers with the hel p of
the private publishers

Teachi ng and Learni ng

Faculty nmenbers are encouraged to
participate in various training
programes/ wor kshops/
sem nar s/ conferences/ FDPs etc. Senior
faculty nmenbers are nom nated on
various conmittees |ike paper setting,
assessnent and eval uation constituted
by Shivaji University Kol hapur. They
are invited as resource person in
various colleges for the syllabus
rel ated functions also. The Institute
has highly qualified and dedi cated
faculty. The Institute has a healthy
interaction between students and
faculty which goes beyond the
cl assroons teaching. Learning beyond
curriculumtakes place in such
interactions. Innovative nethods are
adopted for teaching and | earning
process.

Exam nati on and Eval uati on

The col | ege publishes continuous
eval uation tinetable at the begi nning
of the academc year. Two unit tests

and two hone assignnents are conpul sory
for each subject. Home assi gnnment books
and Unit test papers are provided by
the college. College has introduced
Preannual exam for B.A B.Sc. students
for academ c inprovenent.

Research and Devel opnent

The Institute has constituted a
Research Committee conprising of senior
faculty menbers. The Major task of this
Committee is to pronpote and coordi nate
research activities in the college. The
committee noved resol uti ons and passed




in the nmeeting which suggests the
i nportance of research projects in the
Institute. The Research Committee has
sponsored the small research projects
to the faculty nmenbers and students.
Incentive in the formof cash is
provided to the faculty nenbers who
have published the research papers in
the reputed journals. Duty |leave is
sanctioned the faculty menbers to
attend the research related activities.
The facilities available in the college
are availed to the teachers for their
research.

Li brary, 1 CT and Physica
Infrastructure / I nstrunentation

The col |l ege has wel | established
digitized Library. The reference books
and periodicals along with the text
books are available in the library.
Under the book bank schene, a set of
text books is provided to the students
for whole year. There is advanced
conputer lab in the college. The
students are given free access to
internet. LCD facility is available in
the semnar hall. The coll ege canmpus is
Wfi. The airy and tidy classroons are
avai |l abl e i n adequate nunber. The
| aboratories are well equi pped and safe
for the use

Human Resour ce Managenent

The col | ege managenent has taken
special efforts for the proper
managenent of the hunman resources.
There is justifiable hierarchica
structure of the managenment in the
college. Al the teaching and non
teaching faculty nenbers are well aware
about their rights and
responsibilities. The authorities of
the institute nonitor the work of the
human resource

I ndustry Interaction / Coll aboration

The devel opnent of Entrepreneurship
anong the students is one of the prine
nottos of the institute.

Ent r epreneur shi p devel opnent cell has
been established in the college to
notivate and pronote the students. The
successful industrialists from our
region are invited to notivate the
students. Industry visits are arranged
to provide firsthand experience to the
students.

Adm ssi on of Students

The col |l ege provides the prospectus
along with adm ssion formto the
students. The hoardi ngs and
advertisenments are displayed at the key
localities in our region to aware the




students about the opening of adm ssion
process. After collecting the adm ssion
fornms, the screening committee
eval uates the fornms. College follows
all the reservation rules of centra
and state governments. The nerit |ist
is published on the notice board. The
adm ssions are confirmed by charging
the regular fee. In this way, adm ssion
process is foll owed.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

NI L

Adm ni stration

For the effective adnm nistration,
conputerized office facility is
devel oped. The col | ege has devel oped
customn zed software to fulfil the
adm ni strative needs.

Fi nance and Accounts

For the transparency in the financial
matters, egovernance is extensively
used in this area. Al the salaries of
per manent and tenporary teaching and
non teaching faculty nenbers are
di sbursed in online node only. O her
paynments are al so rel eased by using
egover nance.

Student Adm ssion and Support

The institution provides information
through informative brochure to
students about adm ssion, fee
structure, concession in fees, book
bank facility to econom c weaker
sections and physically handi capped
students etc. Counseling on the matters
of enploynent and pl acenent services on
t he campus are arranged on regul ar
basis. Regul ar neetings of faculty
nmenbers to review the progress of
student’s progress are conduct ed.
Ment or rent ee systemis effectively
i mpl emented. Students are notivated to
remai n engaged in acquiring various
life skills as a part of personality
devel opnment neasure.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NI L NI L NI L 0
No file upl oaded.




6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 Mahat ma NI L 25/ 08/ 2018 |25/ 08/ 2018 40 0

Gandhi Ek
Vyakt i mat a
v( Mahat ma
Gandh: A Pe
rsonality)

2019 Cyber Cyber 05/ 12/ 2018 |05/ 12/ 2018 55 32
Security Security

2019 Hi gher NI L 01/ 03/ 2019 |01/ 03/ 2019 70 0
Educati on

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Program f or

“d obal

Busi ness
Foundati on

Skills”

03/ 07/ 2018

11/07/ 2018

Facul ty
Devel opnent
Pr ogram on

Cyber Security

26/ 11/ 2018

02/ 12/ 2018

UGC Sponsor ed
Short Term
Course on Soft
Skills
Pr of essi onal
Et hi cs

17/ 12/ 2018

22/ 12/ 2018

Refresher
Course in
Recent Trends
i n Teachi ngLear
ni ng
Technol ogi es
(Chem stry)

08/ 12/ 2018

28/ 12/ 2018

21

Ref r esher
Course in
Recent Trends

08/ 12/ 2018

28/ 12/ 2018

21




i n Teachi ngLear
ni ng
Technol ogi es
(Hi story)

Facul ty 2 01/ 01/ 2019 07/ 01/ 2019 7
Devel opnent
Program on

Cyber Security

UGC Sponsored 1 18/ 03/ 2019 07/ 04/ 2019 21
Ref resher
Course in
zool ogy
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

29 29 21 21

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Teachers | nsurance Non Teachi ng Staff Earn Learn Schene:
I nsur ance Fi nanci al assistance to

financial weaker sports
students: In the acadenic
year 201819 Rs. 25880/
expenses on financia
weaker and weaker
st udent s.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Accounts are audited every year by internal and external auditors. The
institution submits the audited report to the funding bodies at the close of
the financial year. These audited statenments are nade available to all on
demand. The internal auditing is done by the Certified Chartered Accountant and
external audit by the audit departnent of CGovernnent of Mharashtra.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

Shri Shahu Shi kshan 30000 For Institute Merit

Prasarak Seva Mandal Schol arship to students
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal




Yes/No

Agency

Yes/No

Authority

Academi ¢

Yes

Two Principals
of NAAC
Accreditated
(For Third
Cycle) Colleges

No

NI L

Adm ni strative Yes

Two Principals
of NAAC
Accreditated
(For Third
Cycl e) Coll eges

NI L

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

| aboratories 3.

Install ati on of water

1. Installation of surveillance systemin 2. Up gradation of the Science
purifying systemin canpus

6.5.5 — Internal Quality Assurance System Details

nin N RF

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 | QAC First 29/ 06/ 2018 29/ 06/ 2018 29/ 06/ 2018 11
Meet i ng
2018 | QAC Second 20/ 09/ 2018 20/ 09/ 2018 20/ 09/ 2018 11
Meet i ng
2019 | QAC Third 01/ 01/ 2019 01/ 01/ 2019 01/ 01/ 2019 11
Meeti ng
2019 | QAC Fourth 30/ 04/ 2019 30/ 04/ 2019 30/ 04/ 2019 11
Meet i ng
2018 Submi ssi on 31/12/ 2018 31/ 12/ 2018 31/ 12/ 2018 11
of AQAR
2019 A A A 20/ 04/ 2019 20/ 04/ 2019 20/ 04/ 2019 50
Assessnent
2019 Participatio| 10/04/2019 10/ 04/ 2019 10/ 04/ 2019 2

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the




year)

of save the
girl child

Title of the Period from Period To Number of Participants
programme
Female Male
Awar eness about 30/ 07/ 2018 30/ 07/ 2018 70 20
Wnen Laws
Vi shakha 12/ 02/ 2019 12/ 02/ 2019 60 20
CGui del i nes and
Worren
Enpower nent
Sanwad kayda 05/ 03/ 2019 05/ 03/ 2019 70 30
Dnyan Yatra
Felicitation 26/ 01/ 2019 26/ 01/ 2019 20 23
for only girl
child
Awar eness rally 23/ 01/ 2019 23/ 01/ 2019 100 50

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Qur

college is self

reliance and sufficient
we provide excessive energy generated by our sol ar

in energy needs.

El ectricity Board (MSEB).

On the other
pl ant to Maharashtra State

hand

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 0 23/ 01/ 201 1 Awar eness To 150
9 rally of |increase
save the t he
girl nunber of
child girl
students
and their
participa
tion in
t he
hi gher
education
2018 1 0 01/ 07/ 201 90 COC Certi To 52
8 ficate |Develop C
Cour se i n |omruni cat




Spoken [ion Skill
Engl i sh
2018 0 16/ 06/ 201 180 CBCS To 98
8 Skill Dev |devel op p
el opnent |ersonalit
Cour se y of
rural
st udent
2018 0 19/ 12/ 201 1 Organic |l nportanc 100
8 Far m ng e of
Organi c
f ood
2018 0 03/ 09/ 201 1 Free Eye | For Eye 50
8 Checkup Care
Canp
2018 0 13/11/ 201 1 Free For 150
8 Dent al Dent al
Check up care
Canp
2018 0 24/ 11/ 201 1 Distribut |To ful fil 80
8 ion of |the basic
Cd ot hs needs of
Di wal i poor
Sweets to |sugarcane
sugar cane | wor kers
wor ker s

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

The coll ege offers
a course on
Denocr acy,

El ecti ons and Good
CGover nance

16/ 06/ 2018

30/ 09/ 2018

240

Yoga Day

21/ 06/ 2018

21/ 06/ 2018

200

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Sci ence Day 28 Feb. 2019

Ceography Day 14 Jan 2019

No Vehicle day First Saturday of every nonth

Survey of Coll ege canpus to count plant vegetation

Rai nwat er

har vesti ng

Paperl ess office

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Digital Literacy. GCoals:

Di gital

literacy is the nost inportant |ifelong




learning tool. Wth the increased i nportance of technology in society, digital
literacy is gaining recognition as the nost valuable tool for lifelong
| earning. The influence of technol ogy on education is the nmain reason to becone
the best digital literacy practice of our institutions. Digital literacy is one
conponent of being a digital citizen. Institute engages to educate our staff,
students and al so the rural community to becone digital citizen. Digita
technol ogy allows people to interact and communicate with famly and society on
a regular basis. Context : Digital literacy is the set of conpetencies required
for full participation in a know edge society. It includes Know edge, skills
and behaviors involving the effective use of digital devices such as smart
phones, tablets, |aptops and desktop PC , for purpose of communication
,expression ,collaboration . Digital literacy is the first step towards
paper| ess work whi ch encourages the environnment friendly behavior of students.
Practice: At the beginning of the year we conducted sem nar and wor kshop for
the teachers which covered the conplete infornmation about digital technol ogy.
In the second session of digital literacy students were canceling for use of
internet, browsing and other inportance of digital technology. The session
enphasi zed to aware the students about basic know edge of conputer and internet
to connect themwith the flow of the world. Third session was specially
organi zed for the wonen’s of rural area (housew ves). These wonen’s were given
information related to digital technol ogy. They were also trained for how to
use smart phones. In fourth session students nust be famliar with their
coll ege so all students nust be access online videos, course materials,
assignnents. That’s why we are used Google classroomfor interacting with
students for nultipurpose as above. Simlarly students don’'t be interacting
wi th professor in facetoface format. So the use of chartroomis crucial for
di scussi ng, reading, sharing opinions seeking answers from ot hers. Evidence of
Success: Students got conplete information about computers. As a result nany
students started using conputers for their study (e.g. Deliver seminar etc).
The teachers al so used to conmunicate with the students and to circul ate notes
anong them . Al the students have been created their enmil id. W have taken
t he feedbacks fromthe wonen’'s which we have trained with the use of smart
phones that they can be use smart phones better than the past for their daily
wor k( banki ng , paytm what sapp group etc.. Problens Encountered: Students and
rural comunity wonen with a “traditional” mindset find it difficult to adopt
they need to accept new | earning circunstances with an open mnd and heart. So
Change the attitude technology literacy would hel p them gain confidence in
order to succeed in their courses with a positive vibe. 2. One Student One
Pl ant CGoal s: Environnmental awareness has becone part of our college culture.
The col | ege conducts environnmental awareness activities since the
establ i shnment. One plant one student is a global novenment with an anbitious
goal to fight the climate crisis by planting trees around the world and
establish green society of India to be a healthy world. The Context : One
student one plant will educate and encourage the student about the benefits of
panning trees for our planet. Practice: At the beginning of the year, we
announced the schene of one student one plant .Under that schene we notivate
students to donate a plant to college. Students becone clinate anbassadors and
pass on their know edge and encourage otherstudents to take on soci al
responsibility and shape their future. Throughout the year our nost of the
students donated plants to the college. Evidence of success : Departnent of
physi cs organi zed of tree plantation Programme. Under this Progranme we panted
some trees in our college canpus. Through this programme we plant first tree on
its own planting area and nmakes a prom se that we will take care of every tree
we have planted. Future Plan : On the occasion of world environnental day we
will distributes these trees (free of cost) to society. And also we will
educat e and encourage the peopl e about environnment protection through
plantation. W will take care of every tree we have planted and every year we
will plant trees nore than the previous year.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. vynpv. ac. i n/ naac/ Best - Practi ces

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Green Culture Devel opment The vision of the institute focuses on the green
cul ture devel opnent and to aware community about ecofriendly environment. Since
t he begi nning, trees have furnished us with two of life' s essentials, food and

oxygen. As we evol ved, they provided additional necessities such as shelter,
nmedi ci ne and tools. Today their value continues to increase and nore benefits
of trees are being discovered as their role expands to satisfy the needs
created by our nodern lifestyles. Peth Vadgaon is a snmall town. City is
prosperous with nature. However, due to current urbanization the city has
changed. Therefore, plantation is very useful to sustain the health of the
city. The college has taken the tree plantation project to devel op awareness
about environnental conservation in young generation. Plantation is not only
beneficial to the city but it has good results at different |evels. Plantation
can curbed gl obal warming at sone extent. It also helps to sustain
bi odiversity. It is the great initiative to connect the young coll ege
generation with the environnent. Distinctiveness of institutional perfornmance
in inbibing environmental values Trees are an inportant part of every
community. Qur streets, parks, playgrounds and backyards are lined with trees
that create a peaceful aesthetically pleasing environment. Trees increase our
quality of life by bringing natural elements and wildlife habitats into urban
settings. The main reason we |ike trees is because, they are both beautiful and
majestic. No two are alike. Different species display a seemi ngly endl ess
variety of shapes, forns, textures and vibrant colors. Even individual trees
vary their appearance throughout the course of the year as the seasons change.
Many peoples plant tree as living nenorials of |ife changing events. Therefore,
tree plantation sessions are continuously running by the college since |last two
years in the nonth of July to contribute green culture to the society. Each
year’s work agenda is send to the admi nistration officer, Kol hapur. To neke the
peopl e aware about plantation VRUKSH DINDI is also held in the year of 2018.

Provide the weblink of the institution

http://ww. vynpv. ac. i n/ nhaac/ Best - Practi ces

8.Future Plans of Actions for Next Academic Year

1. Sending of proposal and organization of National workshops, Senm nars and
conference. 2. Starting conmerce stream 3. Enrichnment of ICT facilities. 4.
Organi zing University |evel Avishkarconpetition. 5. Waterpurifier plant. 6.
Initiating short termcourses. 7. Resum ng P.G Courses.




