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We would Iike to Inform you that you have been selected as a Relationship Officer and posted to
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Date: 13-09-2023

Flew

Employee Code :
Agency 3 Redex Enterprise Pvt Ltd
Employee Mame : Aniket Sambhaji Khade
Designation MAPS_ Picker

Dear Aniket Sambhaji Khade,

We are glad to inform you that you have been deputed to Kelhapur Reliance DC
(Maharashtra) with Busybees Logistic Solution Pvt Ltd with effect from 18-08-2023,
for-a specific assignment and after the completion of this assignment your wark shall
automatically resume to Agency as per the terms of the appointment letter.

Except as mentioned herein this Deputation Letter, all the other terms and conditions of
your appointment and any further amendments remain unaltered.

During the period of your association with the Client, you will be required to abide by and
adhere to the policies, rules, and regulations of the Client, including but not limited to,
Code of Conduct, Discipline, Business Ethics and any amendments made thereof that may
be communicated by us or by the Client, from time to time. Such policies, rules and
regulations may be subject to modification or amendment at the sole discretion of the
Client and you shall be bound to abide by the same.

We take this opportunity to wish you every success in your assignment,

For Redex Enterprise Pvt Ltd

Authorised Signatory (% {-{’ hféfk

(Aniket Sambhaji Khade)

| accept



By Regd. Post A/D

CENTRAL RAILWAY

OFFICE OF THE,
Deputy Chief Enginear
{Track Maching) Lina,
Bhusaval

No. BSLW.TM.P.RRC.CEN 01-2019/286 Date: 07.07.2023

Sr.No.139, Regn. No.1110657726, UR

Shri Khot Rohit Maruti, S/0- Maruti

At Post Bahadurwadi, Chandoll Vasahat, City- Sangli-Miraj and Kupwad together,
Dist. Sangli. Maharashtra- 415411

Sub: Appointment in Group 'D' as Assistant Track Machine in PML-1 (GP Rs. 1800/-)
selected by RRC, Mumbal against CEN No, 01/2019 In Engineering (Track
Machine} Department, Bhusawal, Central Railway.

Ref: PCPO/CSMT Mumbai's Lr, No. CRIP-HQ/EE/Z 10/3/Provisional Panel 2,384
did. 13.04.2023,

With reference to the abave, it is ta inform you that your name has bean recommended
by the RRC Mumbal for appointment in Track Maching Organization as Assistant Track
Machine in PML-1 (GP Rs. 1800/-) per manth + allowances as admissible time to time purely
on provisional capacity on the following terms and conditions,

Sr Description/ Terms & Conditions

0 You will be pald Rs. 18000/- + other allowances as paraxiant nules,

02  Your appointment as Assistant Track Machine will be subject to verification of your
Antecedent and Character and all relevant original decuments,

03 You will be govemed by New Pension System applicable from 01.01.2004,

04  You will have to sign on the prescribed form in regards to plural marmiages

05  You are Hable to be posteditransferred to any division in Cenfral Rallway.

06  Your engagement will be subject to all rules and regulations issued by the
Govemment of India and the Central Railway Administration fram time ta time.

OF Mo change of Category and Division are parmissible as per the extant orders.

08 It you are in Govt./Semi Govt service, you should have to produce NOC (Mo
Objection Certificate) and a relieving letter from your amplayer to foln in this
organizatan,

08 Please bring the latest 08 colour passport size photographs (not mare than 01 months
old)

10 If required you will have to sernve in Tarritorial Army for the period spacfied by the
Railway Administration,

11 In case you are willing to join, you may report to this office on or bafore 34.07.2023
with all relevant documents in original about your Educational and Technical




12

13

14

15

16

17

Gualifications such as School/College Leaving Certificate/SSCATIHS GG raduation!
PG Marks shest, Board Ceriificate, NTC Certificate, Natignal Apprenticeship
Certificate (MAC) which should be on or before 12.04.2019, Dbimicile Certificats,
Caste Cerificata in Central Govemmant format etc. at_ufn_g vﬁthfﬁ sEt ¥Erox Copies
duly attested by Gazetted Officer. K

You should submit the copy of Bank Pass Book with & copy of cancefied blank
cheque, Bank Account Number, Bank Address, copy of PAN Card & Aadhaar Card
self & Aadhar Card of all the members of family at the time of appointment in tnplicate
You should bring the Character Certificate on the enclosed format from the Head of
the Educational Institution last attended by you, This Character Certificats {in onginal)
should be attested by the First Class Special Executive Magistrate (including
Magistrate of Division, Sub-Magistrate Division} or by any two Gazetted Officers.
You should bring the Character Certificate/Police Verification Repeort which will have
issued by Supenntendent of Police,

An Attestation Form, Central Government Format of Caste Certificate are also
enclosed for resubmitting the same to this office duly completed in all respact, failing
which you will not be appointed.

If you fail 1o report on or before 31.07.2023, it will be presumed that, you ara nol
interastad in offer of appointment & offer of appointment will kable to be cancalled.
Your services shall be liable to termination during the probation period without
aAssigning any reason and any notice,

Encl: 1. Format of Affidavit for character & Antecedent on Stump Paper of 100/-

Z. Attestation Formi in Triplicate.

3. Format of Character Certificate

4. Format of Caste Certificate in Central Govemment
5. Half Set Pass No. Dated

Please acknowledgs tha receipt of this latter.

e
Asstt, Personnel Officer TMO

For Dy. SL
i, T seftrerd (8.3

ez A e jorde
Copy to: SPO (RPIEL/S&T/Engg.) HQ, CSMT for kind formatin ool e i

rgaral Qiticer (THAO)
: Far D Chisd Englner [ Fo0] Lime £ iy 25)
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(2 Dunmyg 151 year of Arsining - | G00G
] Baring &l year of Lrameg (AT
10 Durizg Ard ased 41k yead of irining A

The Estabilriimest agrwes and wadeisipads 181 the miniram monthly supend ameynt is prascnbed (a e Rule 1LILD af Apprenceesiip
Rsle, 12 The Establishment confirms Ut the agreed sosEhdy siipend ameun) eaiered sbsve rnst be bogher thea thase sinicim
e

I ithe prsifmam raley e modified throegh legrslaton (enher through moSScacion of rules or thisugh mo@hcation of menlmes wapes
payibin] during the course of apprerticeshc, Wi revdeed rates will apoly a3 the mininum payeble o Apprentic

15. {a) Name and Address of Guardian In case Approntice is MR
undes L8 years of age (Minar! X

Ib] Relxtonshep wilk tho Apprasise : HIA

L& 1] Whether Apprantice was Kealified through approved -
Third Party Aggregator £

(b} Reme of TPA [if applicabiel = YASHASWI ACADEMY FOR SKILLS

17 We, the Establishment, Approntice/Guardian solemnly declare that we have road the Apprentices Act, 1961
and the Apprecticeship Rules, 1992 as amerdad from time o lime, reqarding the contract of apprenticeship

trairing includieg obligations end terms and conditions contained in Scheduale ¥ and VI of the said rules and
will ceenply with the same

18. L. the Apprentice, declare that nll detzils shared by me, Ircluding educatinnal qualifications and other personal
information shared. s correet and will provide orginal documents for verificatian st aay ticse

19. We, the Estahlishmeant, have axaminod the Appreatice’s imformation, including personal detafls, and will seek
refevant documeniation for verfication & and when roguirod,

20. In case of defanlt by either the apprentice ar the employer, we agres to compengate the other party as per the
provisiens of the Apprenticeship Rules, 1993 (Main Provisions of the Rules may be seen i the Annexurs 1),

21, The Establiskment, Appreatice/Guardian kerehy abso declares to comply with the terms and conditions af
Mational Apprenticeskip Presotion Schems (MAPS)I apalicahle,

b

B

i b g hhs

laih

Signature of the

Emplover with seal Signature of Apprentice Signature of Guardian

(3 scanned with OKEN Scanner
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Mo, 482, Vidulhatal Hagar Extonslon, Kovilambakkam,
Pallavarmm - Thoraipakkom Road, Channai - 0001259

Frhiocne : Odd 226083213
i [ e TR = v liFuxlabaraliries in
L‘ﬁbﬂ_fﬂtﬂﬂﬂﬁ . thlLtd i CiM - uzdzazmzﬂ 1IPTCOB24-43

Date :11/052023

A NTAEY “T'E
Me.GANESHLAXMAN KHOT
LE3SY91)

Welcome 1o Linus Mnmly, We ore sure you will have a loig and rewanling earcer with us. Wish vou Success |

Please Miml herewith the detalls of your appoimment and fhe termd ond condituins governing your appoiniment o our
DERNiEolic,

Destpnation: TRAINER BUSINESS EXECUTIVE
H.Q: PUNE - KARVE ROAD

Dvwision: Linus

Date of Jedning: 21-07.2013

Your CTC will be Ra2,40,000.00/- per annum.
The beelits anl perquisiies applicable 1o your grade are atiached s Appendis =1 o this letier,

This sppointivend i Muriler sulgecl io the "General Tenns amil condiions of Service for Exvecutive Persoanel” emploved 14 Uus

Ciampany, n copy of which is sttacled to this lewer as Appendis 11 Yoa will be required wostietly underitand, abide amd adbiere
#t» the role, responsibilities and authority of Trainee Business Execulive as laid dowu by the company (rom Lime (o lime, a copy ol
witieh, a5 in Torce, 18 encosed For your guklaece as Appesdis 1L

Please sign and vetamn o us the enclosed duplicase copy of this Tetler in token of your acoepiance of Ui appointent anl 2l die
e amd conditions sppliculdle 1o 0oy dewiled alove wl in the appemlices oiched berto

Yours Sincerely,

For Linss Laboratordes Pt Lid.

Authorded Slgnotory

| herchy confirm my seveplunce to all e tenms and condithoms npplicalile (o e w et
nttnched herewith, 4 e s detalled whove und In the apprdiors

Seznalure:

Dhaies

j_,‘ﬁ I"”I"Frj-“r.* ted and exerted.,.
CE scanned with OKEN Scanner
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Mo, DYPES/DU/ 202370794 Date 20-07-204=

Te,
K. Shilpa Sagar Desal

syl Appolmimont to the post of Assistant prafessor for the department of Chemibstry, in

Sehool of Cnglaeetlng and Managemoent.

K adham,
| amy dhiechisd 1a Inform you that the managemaent Is

‘. Professor for the departiment of Chumibstry, In School of Enpinecring and Management on
congolldated pay of fis, 24,000/ per month w.of, 21.07-2023 for a period of gleven months.
Yaur appolniment Is sulijeel to the following terms antl conditions:
1, Your services will be governed by the Mamarandum of Association, Bye-laws, Code «l
Condiscl, Service Conditlons ee. laid down by the unlversity, from time to time,
7. You wll be elipgitle for one €L per month anly. -
You will wrork ot School of Engineering and Mamagement and shall carry out all the work

pleased to appoint you as Assistant

allotted to yoir o the unit/department,
4. You shall be on eall duty as allotted by Principal on the days and shall not leave the
preamdses ab any cost,
You will also undortake any other work as directed by Princlpal
6. You will not conduct or engage yoursel® In any private Witlons ar private coaching clases
and will not hold any office al profis
7. You will not enpape yoursall In any other job pald {ull tme, part-time or othersize, during

=1 ]

{i the continuange of your service,

0. You will have Lo glve three months’ notlce ar three months' salary In licu of netice to the
University Il you are resigning Ui jol,

0. For reappointment In the serviees you will have to apply fifteen days before completion of
cantract pertod throuph proper channel, .

10, You shall have to publish ar least twe research papers I UGC listed/Seapus
Indee/PUBMED Web of Selence fourmal as fiestfaecond/entresponding author BYRMY year

Yours Balthlully,
i
REGISTHAR

iy b The Apeaunly Deciing

anlilvese: BAREL TN POl e by o, Folbupaor -4 16006 | plar e (i 11102011
fraes (02787 ) 24OV | ennall oo dy b ilbs sl ngane g | weeshindie seeos gt i

(3 scanned with OKEN Scanner



“Zeie. Maharashira State Eligibility Test (MH-SET) for Assistant Professor
" ‘f—‘i Accredited bry UG.C. & Conducted by b,

b Savitribai Fhule Pune University stale Agency NP
(Formerly University Of Pune) o

You can saarch your resull based on either your name or seat number or application number.
Plenso enler your nama as Il appanrs on your applicetion form hall tickel,

Balect Expm : 26 March 2023 -

=With Marks
Entor Seat No. :
Entar Mama
Enler Birth Date :
Entar Mobile No :

Wilthow! Marks

638566

DESAI SHILPA SAGAR
3071111094

B4 12070707

I

(

]

Commgratuloblons 417 You linye Eliaalified the %007 1 v st bl un

Div Vlarch 303

630G

Chamical Seiemces |

S —

m | e

1AXI0SHA DEBAI BHILPA SAGAR |

Hota :
1} “AA" Indlcates that the eandidate ls *Absant® for Papar 2.

2] He revaluatlon (challengl
iho SET Examination a8 pr 0. G anawer key Is not permitied as per UGC directives) of answor sheets 1a aligwed In

Mi
Almum ENgibiliy requirement for consldering a candidata far qualitylng MH-SET aa per new UGC guldelines,

MIHIHAE MR § | ot ALY
EATEGORY — e “f kA sy
Fapee -1 F'J.lpq-:ll
i OPER  Dipen Bwes Aty A "
Ll | W Flan 14 A% F Teary By | p = 1
ELART P v Ciknntailiny 3%y mr -
r.-.n..g] %
*IEAC/EnCrOYA) V% Aghegite Midy In &l Fre T Pibgn s Jaka |
r'l’l'li'*"TﬂI-l'HTll-'lﬂl‘rlnH
THan Eremmy Ly Cafeyny Eilp)

Note :

SET Unn,
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CreditAccess Grameen Limited

Regd. & Corporate Office #4346 cross gth
C re dlmcce S S ™ Block, Jayanagar, Bengaluru-560070 Phone; 080-
22637300 | Fax:0BD-26643433
Grameen Email: info@creditaccessgrameen.com Website:
"\-.., = winw. creditaccessgrameen.com CIN:
L51216KA1551PLCOSS425

Ref No: 23131

Employee Code: GK 58129
Date: 01/12/2023
Ms. PRITI DATTATRY CHAVAN
PETHVADGAON
TRAINEE KENDRA MANAGER
Dear PRITI DATTATRY CHAVAN,

Sub : Confirmation L etter

We are glad to inform you that you have successfully completed your “On the Job Training” in the role of Trainee
and we are pleased to confirm you in the role of KENDRA MANAGER (Grade B2) with effect from 15/11/2023.

Your Annual Cost to the Company (CTC) is revised to Rs. 183000/- (Rupees One Lakh Eighty Three
Thousands Only) with effect from 15/11/2023. The details of revised CTC structure will reflect in HRIS. We
would like to treat all such compensation related information as persona and confidential. Y our compensation and
benefits program will be subject to the statutory deductionsin force.

1. During your employment with us you may be posted or transferred / attached to any other units /companies
/ CreditAccess Grameen Limited in India or abroad at the sole discretion of the management.

2. Except asmodified here, all your other terms and conditions of employment with CreditAccess Grameen
Limited shall be applicable and remain in full force

for CreditAccess Grameen Limited
iﬁp@/

R H SManian

Vice President (Head HR)

Our Financial
Products

’./;}ram&*enK{mta Micro Finance [ GrameenKoota Retail Finance

%,
.,




USYV Private Limited

SHUBHAM SANJAY MULIK
Function : Quality Control

=0 |

E Code : 029986
B.G.: B+ve _

Your _‘@._.._.mu__m healthcare partner suing’Authority
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11 ol peda w0
SAROJ CASTINGS PVT. LTD.

C-26 ! i
Fn-;,:{m'cjhm‘ Kolhapur - 416 122, (M 5 ) INDIA. Tel - + 91230 zmuﬁamm.
: 230 2468962 E-mail : sironf@sanchameLin | saroj@sarojcastings.com  hitp/iwww.sa

CIN-UZ7310PN1090F

_PURCHASE ORDER
o, '0.No.& Date: SCPLIMD/07/23-24 Dt: 03/08/2023
MGN TECH
No.-A-S , MIDC. Shiroli, Kolhapur-416122 DATE :

ind atin.. Mir Swikrut Gaikwad - 9527167474/ Murlidhar Ghatge
We are Pleased to Place an order for the following material subject to terms & condilions stated below .-

SR. _—
No Description lﬁ;‘;] RatePer kg TOTAL AMOUNT
1 Imegaﬁnn of various type of cyl. Heads open 5.00
GST. No :27AADCS 7793 L1ZK [
. TOTAL AMOUNT 0.00

ayment Terms - Sixty days
livery Terms @ Within Two days
axes .Taxes as applicable

S E CONDITIONS

1. immediately sfier despatin of goods intimale us fhe das

paich details such as delivery challan No.

ransporiers Name & LR Noelc
Seperate Delivery Challan and Invoice in Duplica
Kindly return the duplicate copy of the purghase o
Jurisdicitions for all legal matiers is KOLHAPUR

CHECKED BY RERARED BY REVIEWED BY

te musl be sent for each consigment
rder duly signed as laken of acceplance.




Success

Amount sent successfully
Ref ID 404513052160

Payment Receipt

From Account

0055 0140 0000006

To Account
pankaj sutar (pankaj office)

0922 1821 0012251 | BKID0O000922

Payee Type
Other Bank

Transfer Type
NEFT

Amount

¥7,500.00

Payment Description

NA



Registration ID Card

Registration ID Card

J Registration ID: 21523086003996

] o

Name: Manoj Sadashiv
Chougule [ Shivshaktl
Kirana Stores.

Address: Late Shivajirao Business
Complex, A/P Peth
Vadgaon, Hatkanangale,
Kolhapur, Maharashtra -
416112

KOB: Retaller
Gaovt ID Card; M/A

Issuing Authority: Kolhapur Issued On: 06-12-2023

[Disclaimer:This Registration ID card is issued only for the provisions
laid down under Food Safety and Standards Act, 2006 and hence, shall
not be used for any other purpose.|

Page 4 of 4 4/4




TATA

HERD ¢ REC.; TEI2IA pate:  M-FEB24

SERVICE CERTIFICATE

Pl ARAE SATYAM ANO. MOOANE

PERSOMAL MUNBER TRIZ14

DINVECIORM F DEPARTRAEMNT HURAN RESOLTRCE

DESAGNATION / TRADE ASSISTANT VATIERIALS)

DATE DOF SOHNING FOJUI 23

DATE OF SEFARATION 24-FED-24

REASON EOR SEPARATION

SALARY LAST DRAWN (TOTAL) -Rs. 16079.00 -FM
PROVIDEMNT FUND NUMBER THI114
i 10161 7202326

FOR TATA MOTORS PASSEMGER VEHICLES LIMITED

\

A
k}]‘.!ﬁ-ﬁ.‘___

Vivek Hindra
Hesd (Human Resouroe)

TEMPORARY FERIOD COMPLETED

TATA MOTORS PASSENGER VEHICLES LIMITED

ik Gy ol EATE Kakory Lir |

Ll = T g TRE SOWIGE
Dhwicghk T &M% T0A 4706

T W0 0 ) T e T | e Ry

Prpriwrwm] Pl b s & - 1T

i Few Bee 0 temars bhF omoagn

S Bl i e

soidy Shaay Rl Fea U dieg - asmnyl

Scanined wit® [amnScaniie




DocuSign Envelope ID: 1EB447C2-D4C8-4FEA-B054-F8C27D34F910

Oct 27, 2022
Mr. Dipak Hanmant Jadhav.

At and Post Pokharni,
Tal WalaDist Sangli.
Walwa-416301.
Maharashtra.

OFFER LETTER

Dear Dipak,
Welcometo USV Private Limited!

Subsequent to the interview/s, we are pleased to extend the offer to you as Officer - Quality Control in
gradeL 2 (B) at Chiplun. Wewould like you to join us on or before Nov 30, 2022 at 09:00AM.

The said offer is subject to clearance of pre-employment medical reports, fitness certificate and
reference check.

Please submit the following documents for initiating onboarding. Y ou are expected to carry the origina
and photocopy of the documents at the time of joining as mentioned:

1. ID and Address Proof (03 copies) - School leaving / Birth certificate, PAN card, and Passport /
Aadhaar card.

2. Education (mark sheets & certificates) - 10th, 12th, Diploma, Graduation, Post-Graduation,
others certificates as applicable.

3. Employment - All past organization experience letters, relieving letters, last Form-16, 3 months
salary dlip and current CTC breakup.

4. Others - Passport size photograph (05 nos.) and cancelled cheque / passbook first page.

Please accept the extended offer on DocuSign.

We thank you for showing interest in seeking career with us and hope you will have a fruitful and
successful career at USV!

Y ours faithfully,

DocuSigned by:
| %{ DocuSigned by:
DB3B4300057845D... @/‘_ .
Oct 31, 2022
DF24F60FC1C448C...

Krishna Sadashiv Sawant Oct 31, 2022

Authorised Signatory e
Received & Accepted

(Dipak Hanmant Jadhav)
Encl: Pre-employment medical check-up



DocuSign Envelope ID: 1EB447C2-D4C8-4FEA-B054-F8C27D34F910

usv]

Oct 27, 2022

Dr. Yatin A. Jadhav.
Springs Clinic,
Ratnagiri-415605,
Maharashtra.

Contact No 9822102514.

PRE-EMPLOYMENT MEDICAL CHECK-UP

Mr Dipak Hanmant Jadhav has been selected as Officer and is required to undergo the Pre-
Employment Medical Check-up at your Diagnostic center.

The candidate will be carrying avalid Identity proof.

Kindly send the medical examination report to Mr. Uday Mahadik along with the proformainvoice.
Thanking you.

Y ours faithfully,

Oct 31, 2022

Krishna Sadashiv Sawant
Authorised Signatory



£ cognizant

03-Jun-2022

Diear Kunal Krishnat Patil,
B.Sc, Compuler Sceence
Shri Vijaysinha Yadav Arts and Science College, Peth Vadgon

Candidate 10 - 21118763

Thank you for explonng career opportunibes with Cognizant Technology Solutions India Private
Limited {"Cognizant").¥'ou have successiully clearad our initial seleclion process and we are pleasad to
make you an offer of employment. This offer ks based on your grofile and performance in the selection

ProCess.
You have been selected for the position of Programmer Trainee.

During your probation period of 12 months, which incudes your training program, you will be entitlad to an
Annual Total Remuneration (ATR) of INR 252, 000/-. This includes an annual target incentive of INR 12,000
I~ as well as Cognizant's contribution of INR 19,500/- towards bensfits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depanding on Cognizant's performance and your performance.
The other detais about your compensation are detsled in Coempensation and Benefits. Your
compensation s highly confidential and if the need arses., you may discuss il only with your Manager.

On successful completion of the probation period, dearing the required training assessments and subject
to you being par of 8 defivery project, your Annual Total Remuneration [ATE) would stand revised 1o INR
R5.284,111/- This includes an annual targel mcentve of INR 12,000/ 35 well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, &s appdicable.

Your appointment will be governed by ithe lerms and conditions of employrment a8 presenied in
Employment Agreement. You will also be governed by the other fules, regulations and peactices in vogue

and those thal may change from bimea 1o Eme.

This offer of employment is subject o your fulfilimant of clher pre-requirements as cetailed m this letler and
other communications shared witi you.

Please note:

1. This appointment is subject to satisfaciory professional reference checks and vou securing 8 minimam
of 50% aggregate (all subjects taken into consideralion) with no slanding amrears in your GraduatonPost-

Caraduation.

This offer from Cognizant is valid for only 15 days and hence you are expected to accepl or decing L
offer through the company’s onling partal within this ime-period. In case we do nol receive any respanse
from you within this time-period, this Offer shafl stand withdrawn and will be considered as woid, Any

extension io the offer validity will be @ the sole discretion of Cognizant

Z. Prior to commencing employment wilh Cognizant you musd provide Gogrizant with ewvidence of wour
rigind 1o wiork in Incka and cther such documents as Cognizan may requesi

3. Prior 1o joming Cognizant, you must successfully complete the prescribed internshap or Continuous. Skil
Devedoprmaenl (CED) program [ offered 1o you) a5 detailed below,

At Cognizant, we invest in skill and capabilily development of our camipus selecis sven before thoy jom us
This is lhwough Cognizant Internship and Confinuous Skill Development [C50) program. These prpgrams
fecuses primarily on lachnical skils development. You Could enroll in gither of these as per your college
processes while in the final semester and continue with skill busiding il you join Cogrigzant. This forms a
critical part of your employment wilh Cognizant, Your enboarding with Cogrizanl would ba prariized
based on the succesaful completion of same In event of non-compliahion of the Inkrnsfig or ConbBPuous

Regd Cdfice: 1150535, {4d Mahababipuram Road. Ckkiam Thescapakkam Chrgarnge - SO0 097 II"LLm ,



€  cognizant

Skill Devalopment progeam, Cograzant may al ils scle discretion revose this offer of employment,

a1 Cognazant Intemship (F olfered bo youk

al :'_‘.ngnlznnt Inbgenzshig 15 1o approdemalaly 3 1o G monins basad cn busmoss 'EHII|iI'Il.:| requremenls. The
performanee during Inlarmship wiould be moniorad hiough ol ovakeations and seefEded wath monthily
slipand. The stigensd details would b notiiod upon your regisiaton e intemship

by Interss aee covered omdber Cogrizanl’'s calendar holidays and need b sdhore sl altendanoe
reguirements and pre-approvats ane (o be soughl towards unevoidable loave or break regquesis from the

RO,
1.2 Conlmuous Shill Developreat {S5E0) Program (I§ offenad o you):

ab CSD program is offered through a platiorm based engagement modal combined with integrated skil
assessment and cerlifications as the G50 program completion critaria. Upon meeting the completion
crileria of the G50 program, enrclled candidates would be eligible fer a one-time Cognizant C3D rewards
pos! joining Cognizanl The Cognizant SO reward detads would be provided after your enrollmend inlo the
prograrm,

br) These would be zero tolerance to malpractices and misconduct during Internship and CS0 engagement.
Any such misconduct would lead 1o approprate disciphnary action including the revocation of this
ermployment afer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and matenal of Cognzant during the period and could modify or amind the Cognizant
Imtermship and CS0 program lerms and condfions from Bme o me.

3.3 Gen( Training Fost poinkng:

a) Cognlzant continues to imvest in skill building of the entry-leval talent and GenC training is a formal on-
the-job fraining offered 10 trainees based on the business specific skilling needs. The lerms and conditicns
of this fraining will be govermed by Cognizant GanG program gusdaines,

b} The Gognizant inlemship or the Confinuous Skill Davelopment (TS0} (I offered to you) complation may
quadily as the entry criteria to the GanC taining and s used as basis towards your aliocaton 1o

propects/roles,
We ook forward o you joining us. Should you have any further questions or clarifications, please log into

Yours sincenely,
For Cognizant Technology Selutions Imdia Pwi, Lid,

—a 9

Maya Sreskumar
Wice President — Human Resources

i mave read the offer, understood and accept the above menticnad lemms and comlibions.

Signature: ‘_nl:lﬂ-l-i— Date: Ao — =2 0ol -

Regd Office: 115635, Old Matabalipuram Ruad. Okkiam Thoegoaskam. Chisrnas - 600 007



Compomsation and Bonefis

Name:  Eural Pald
S Mo Dlarsicybptieen
| [k
“J HEA
i Company's coninbytion of PF #
8 Advance Satulosy Bormes"
W Speced Allowanoe
B Company's Comnbution of ESI i 325% af M

s statulony Enclisitns

Annual Gross Compensation

Ineontve Indication {pes annum|®"

Anmual Total Componsation

Thistbsgriation

anthly Gross

Camspany's contnbulice [weards benafits (Madical, Scoident

and Lity Insuranci)

Annual Total Remuneration
Note: The Insurance amount may vary subject to markel conditions from tima 1o time

A pn aemsociale you are atso enlitlod 10 the followirg addiional benefs

= Floating Madical Insurance Coverage
= Hound he Clock Group Personal Accident ingurance coverages

= irogp Tomm Life Insurance

€ cognizant

Frisfrasmirma= Trainng

Mrinihily Yoarly
L {8 T
il LT 200
1476 17,742
204 24
5330 67,960

360 s 2R
220, 500

12,000

231,500

b4, S

252,000

= Eriployeias’ Compengation Inssasca benefd g8 per the Employess’ Compensation At 2010
+ Gratuity, on separaton after 4 years and 240 calendar days of continueus séroco payable as por

Puyrment ol Gratuity At

Leave & Vacalon:

= Froem e Date of your Joning, you will be enblied wil the bolow mentionsd Bades 45 Der Ul chipleaty
b il e slafutory redju@ments vou snal be anbitied 1o avad 1he ey G BT s AEDrre i M1

yiad MARDAGe

1 B |3 Blingiary I L Eae
Camgld LESwd
1 e
| e B L e
—+ ¥ SR
L amsanl | wrane e
w o date ol i i e Tl g ilain Wl il 1B
1 e habpanil; Bemetd At
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heded By adttarrd g 1ol ine cieidaere 35 & fm il
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M leawe Odhs

=" TR =2 P o S

L= k=

Fabl ciaoyeli e

o Wiy s g il

Bl A EEkes rity



£ _ cognizant

Provident Fund Wages:

« For the purmpose of computing PF Wages 1o Provident Fund, Pensicn Fund & EDLI Stheme PF Waqes
<hall be Monthéy Gross Salary as per Anneaure A of Dis letier cxchding "Advance Slalulary Bonus® &
‘House Rert Allowance® will ba considered. This docs ol inichida paymienis meds lhrough "Speecia
Paryout®.

« Dolermnabon of PF Wagas lor the purpose of condribuefion; FF contngubcn shall be payable on fhe
eamed PF wages or PF wagas as per this leller, whichaver i kesser

Employeas State Insurance:

« Eligibdity to ESI shall be decided by deductng the Adwancéd Statulory Bonus, Employer PF & ESI
cantribttion from the monthly Gross Compensation (AGC/1Z) as per Annexure A of his leller

« Monthly ESE contribution will be compuled on botal remuneration paid to an Associale in 3 parlicular
manln which includes any recurring (or) adhoc special payauls during thi ranth.

« ESI shall be continued till end of the conribulion period {Apr to Sep & Oct 1o Mar), if the Associale
contributes even for cng monlh in lhe said contribution peamod.

* Flexible Benefit Plan: Your compensstion has been siuctured to ensune That you are adequitely
empowered to apportion components of yeur salary in @ manner that suils you the best. This plan wil
anable you b

1. Choose from a bouquot of alowance of benalits

7. Regeline your salary struciure within prescribed guideiines

3. Optimize your eamings

w Incentive Indication: Inceniive amount may be higher, lower, or nil as per the terms dascribed harain,
The incantive program s discrefionary, subject to change, Bnd based on individual and comgany
performance, |t is prorated o the duration spent wilh Cognizand India for the calendaryear and will be paid
1o you only if you &re active on Cognizant's payroll on the day of incanlive payoal.

w00 pdvance Statutory Bonus is in ling with the provissans of Payment of Bonus Act, 19565

Mote: Any stalutony ravision of Provident FundES! Conbribution or any ofher similar statulory benelils will
resull in @ change in the Nel take home salary and the Anrual Gross Compensation will remain the same.
Cognizanl has mads his offer in good faih afer expending significant tima and resources in the hiring
process. We hope you will join us, but appreciate your right o pursuse another path. Vous formal
commiment b joining us forms the basis of further planning and chent comemmication at Cognizant, IF you
renaga on lhe commilment and decide not ko join us after signing the offer latter, Cognizant resenves the
right b not consider you for fulure caneer apportunities in the compary, We look forward to welcoming you

ko Cogrizan,

Reqd Oflice: 115/535, Old Matabalipuram Road, Clekiam Thormipakkam. Channg - 600 097
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Employment Agroement — Cognizind Technolegy Sobulions dsa Privale Limited

This Emphwymonl Agrecemeil CAdgeesonent™) i macde efleclive g ol -3 0 = !ﬁ = 203 L2 beiwaat

Cogiszan Technology Solubons India Privala Limilad, a8 company moorparatad undor the Corrfamss Aol
056 wilh ks mosiersd olfbce al 5535, Okkiam Thormpakiam, Chd Mahabalipuram Road, Chenna -
(O, Tamil Mac, India; (harsinafier relerred 10 as "Company™ or "Cogrizan!” which expressan shall
imless repugnant o the contekl ar meaning thereof, be deemed b mean and include i suscesnorm and
JAsgins ) ol By ONE PART;

AMD

Kumal Krishnat Patl, 23, residing &1 =~ h jﬂuL—- L aAnahaes shisahenenatier reforred 1o
a5 "you”, "your® or "yourse, which expression shall unless repugrant {o the conte®t or meamng thereal,
be deemed to mean and include hismer heirs, execulors and administrators] of the OTHER PART

The Company and you are, whesaver tha conlext so requres, herenafier collectively relerred 1o as the
"Parlies” and individually as *Party”

RECITAL:

WHEREAS, you desire 1o ba employed by (he Campany and the Company has made an employment offer

("Emgployment Offer Letiar®) 1o you and in purszance thereof desirgs o employ you on the terms and
conditions sal lorth below,

MNCW, THEREFORE, in consideration of the mubual promises, covenants and condilions se1 farh harsin,
he Padios herato mubually agree o the below menlioned lerms and conditions govarning  your
ampboymant wilh Cogrizanl:

1. Duties and Responsibilities

a. You agree thatl al all limes during your employment with Cognizant, you will failhfully, industinously, amsl
b the bizst of yaur skill, abity, experence and falent, perform any and all &f the dulios required of your
posiion. In camying out these duties and responsibilities, you shall comply with all policies, procedures,
fules and regulations, bBoth wiilten and oral, a5 sfe anrcunced o implemented by the Company from hime

to time, and shall honour ard comply with all rules and stalutory requirements under applicable a5
arrenchad [rom tme to bime, in latier and sgint

b. ¥our unprofessiopal behavior or mescondect in violation of Coguzants Code of Business Ethics andios
other organizational policses shall entitle the Company 10 take approprate disciphrary acbons) including
terminalion of your amploymenl

. Wou shall, a1 ol bmes, mainain salisfactory performance and upskd® yoursell in accordance with the

business requrements of the Company. Unsatisfactony o poor performance shall entitle Company o taxe
appropreiie disciplinary achionds] including Ermnation of yaur aﬂ':plu"'merﬂ

2. Place of Employmant

You will be employed ol any one of Cognizant's offices as per busmess requiremant. The Cowmpany
feeadisy tho nght b lranaler you on a Empoccy oF permianen] basis o e other alfice ecabons. Tuncions
o depanments within the Company andrigr other affated entlies and assign such olher dulies 33 may By
Gl Wi W inberest of the Company. Tha Company also fesendsy the nght b nesgeee pou 10wk
Hemeed g Tecn lieras 1 s as paesf busirass neods or gosetmmenl mandste

3 Ho Alternate Employment, Mo Conflict, Elc

1::""'I'"ﬂ VLI "'1||-'||J'Fr|'l'|-|1 Witk s ey sl R0 s, Wil et Looumipugiy' s pndr e idbany o]
'IH“"“:I' e |r"'-|lrl'-'|-“'f I.‘|II|I|IJ!|| sl pgieEr Wil iy ol persea, Basiess oF enbity owihalner or mod 100 any
NN Oof proll, wisspesctied ol owdsstbasn it s duming o esitside youd howrs ol sak o fhe Compeiry
Addibianally, yoe aod nol Sowml 1o wikbeiishe by s Qo omployisen], engademenl  Dusaness
WSS iy public olfece of gowitte aflice NOncany O feifiofEdiye posfion wlhoel prior wrillen
permissnn of he Company. Deing your enpoyment wilh e Company, you shall nod desctly GF mosectly

el (dhce LESS35 g b puram Road Ceecirt TR s basaam L hermg -t al Eﬂi



£_ cognizant
e an any conducl in coniect with or avarsa o ho bes) aderests ol the Company, as detcrmned by iho
Cl;lrnparl"' M its sale discretion, Inoack®ion, you shall ol disedose, disdse or bing ono o :_",::',-,]'ruj.;ml:':-,
gygteme or offices. your pror empdoyers andiar thoir clionls” propredany oF conbdenbal nfommeition, of
widlabe amy agrocmenl o obbigafionss By have itk 1hon

4 Caonfidentiality

a Durirg the cowse ol your eriployment with the Company, you shall tave aceess oonkomalaan andio
docamena of the Company, its afliiales, ile elents or cartain third paries” feith which the Companyg has
any dealings}, which information andior documenis are private, business sensitive, confidentiad anedio
propriatary (tegather, he “Confidental formation™)L You are obliged 1o keep tha Conliderdial Infrmistion
e seerel and mugl nol, wilthoul prior and specdic wilen parmission from the Gompany, discloge any sech
information, recaived from whelaver source and however you may keam i, 1o any person or thied parly

Ib. Any breach of your confidentiality obligations as specified sbove may bo a cause for lorminataon of your
employment wilth the Company, besides The Company's anlithemend Lo iniliabe legal actan against you for
such breach. The obligations imposed upon you wrder thes clavse S will survive even alter cessation of
your employmant with the Caomgany.

t. You shall nol take copses of any Confidential Inlormalion koe your own PUrposes wWilho prior penmisson
of the: Company and forthwith upan iermiration of your employment wilh the Company, you shall rolem te
the: Company all such copies of Confidential Information including but nol mitesd to docurments, recards
and accounts in any form (ncluding elecirams, machamcal, phalograghic & opticad recording) retating Lo
malkers concaming fhe business or dealings or affairs of the Company

d. You ehall not, during your employment with the Cornpany and at all limas thareafler, o or say anyihing
thal may cause direct or indirect damage b the business of the Company, ils affliales or their clienls,

&, You shall be govemed by Cognizant's Soclsl Medis Policy and shall. ai all limeas, relrain from posting
potentislly malicious, libelous, obscene, palilical, anti-socal, abusive, and [hreatenng messages or
disparaging cliants, associates, comgelions, or suppbers oo any hird paries.

f. You will nol meke any lalse, defanatory or disparaging slatements abaul Cogrizant. ds chents, o any
othes employess o dirgclors, irespective of whather any such slalemants ane likaly bo cause damags 10
any such andily or parson.

g. The Company reservas the rght o reguire you 1o sign confidentiglity and non-disclosure agreamants
wilh any clients on whose poject you me baing assigned an behall af ihe Campany.

5. Data Protaction
By signing bebow,

a. you hereby provide wour consent to Cognizant, its affilistes and thair clients for the hoideg and
processing of your personal data for all purposes of the administraticn and management of your
emgloyment andior the Company’s busingss,

b. you hereby provide your consent lo your persondd dala including any sensifive personal dala or
information being collected and the same being ransfarred, stored andicr precessed by Cognizant in India
and any other counties whare Cognizan, its atlilizies and tair chents have offices,

G you egres that Cognizent and its affifates may make such dela avadable to ds advigess, serace
provwviders, olther agencies such as pension providedns, medcal, Msurance providers, payroll administralors,
background werificalion agencies and regulatory aulhonties,

d. you have the right 1o amend, modify or aller your personal informatose. The Compary will exercise all
raasonable ditgence for saleguardng your parsenal information, as has been disclosed by you, Il i3
clarified thal the obligation will nol be appheatle in case of legally required discloseres, and

& you acknowledge and agree thal Company may, in the course of ils business, be reguraed fo desclose
personal data relating to you, after B ond of your employment o any groupisiaiaon Bodies/sahonnes as
rejuired under applicabla lawireguiremenis.

. Work Schedule

g, The Company's nonmal waonking bours shisll bepec sy compase of mee (9% howes pe dig, exciuseoe of @y
Apptcabie break, sofgect 10 o limil of daily working bours, as presoniaed by e apghoafin s Thi
Cormpany may negusts you looed® o cetendod working Boarsfdays includiog woekeods, depeniang on 1Ge
project feoquiremeis, husaness ecgoeciog aniion [or consomiieses pikl complate perfarmance: of your
clulees and responsalilaes Wi the Commpuaeyg, solfect K B el of soikiisg bours as proscnbed by Bha
applicablo ws. Aoy angos miaidis 1o b Coirmsony's working hours shall B nobified 0 you

b. The Company may, at ibs discretion, vary e vl sorking hoss or days for any employes of class af
employeos of B all e amployeds basad an oot P e e, Company policias and preyadng 2ws
as may be applicable from fima io imede consonmce with any gebcabla bews of fe fme Seing i lorce
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& cognizant
Any changes to be made 1o the above work limings or days shal be ma

| : . de by the Company al ils sole
discration and nolified o you In sdvanca.

c. The Comgpany may also requee you b work on a shifl basis. The shills may be scheduled acrgs 24
hours & day. ¥ days a week and 365 days a year. The shi) timings may change from time 1o bma 69 pes
any Company policy and which will be notified o you in advance

d. Your oftice rngs shall be monitared by the Company Throuigh appropriale sys

! : lems & processes, as
updated frarm fime tz lime and you shal ensure complignoe 1o the processes and po

hies al all trres,
7. Background Chack

Your employmend with Cognizand % conditional and subjact o satistaciory backgrourd and raferenco

check in line with the Compary's policy. An indegenden agency may conduct migrmal gnd entemal
bﬂﬂl‘_gfmm':l chacks, for which you provide your consen. The Company's offer of emplevment andior
conlinued employment is sublect Lo satslactary backgrownd verification raport.

The Company shall be antited lo wilhdraw il empleyment offer if the background vedfication checks
reveal untavorable resuls at any lime, Simdarly, in case d your background verification repor is found 1o

be unfavorable or unsuccessiul after you jining the Company, than tha Company reserves the nahl 1o
tefminate yaur employrment immeadiatedy.

B. Complianeze with Company Policies

A5 a condilion of employment wilh e Company and as per of your joining formalilies, you are requined o

comiply or execute tha foliowing Company agreament and afiest your underslanding and adherenca o
feliowing Company policies:

I P Assignment Agrasmend

ii. The Code of Business Ethics

e Acceptable Use Policy and Social Media Policy
iy, Drees Code Palicy

Addiionally, you wil slso be gowerned by othar applicabie Company rusas, processes, procedures and
polcies as may be drafied, enforced. amended andfor aliered from time 1o time and which are not
spacifically menticned in this Agreement. The spplicable rules! processes! procedures! pobcies are
available on the Comparny’s inranet and you e sxpecled o go through Be same canafully as a condition
of your employment. For any clesification in relation o applicable policies, guidefines, processes, please
reach out fo your HR Talenl Menager. Il is your responsibility b keep yourself informed of any and all
changes made by 1he Company to such poBicies from tima to time. If at any tme duing your employiment
wilh the Company, you are Bund inoviolaBon of any applicable nias. procasses, procaduras or palicies of
the Company, the Company reserves the right 1o take discipinary acton against you, incuding lenmnation
youir ernployment withoult notice period.

9, Non-Compate and Mon-Solicit Restrictions

Cawing the term of your employmeant with Cogrizan and unlil bvo (2] years after the termination of such
employrment, you will ned direclly or indineclly, eilher 35 an indsdwsal on your own Bccount or as & pastner,
employes, consultant, advizor, agard, condractor, direciar, Iruestes, committee member, office bearar, or
shareholder (of in & Swnilar capacity o funclion), (a) solicit, attempl o solck, contact of olhersss
encourags any amployes 1o leave the Company's employment, (b) solict busness from compatitons) or
client(s) of the Company o [c) be employed or engaged with any competitor(s), or {d) be employad or
engaged wilh any client(s] of the Comgparny wilh whom you haue irferacted or worked In a professiona!

capacity represanting the Company dunng the six (B) months preceding the dale of iermmation of yous
e .

10. Representations and Warranties
By sigring balow,

8. you wamant thal your empligment wsdh ihe Company does oo and will nol solae or olbeowise conflict
with By agreemen| {oral or alhorsdse) o which you e o e beon o pary and bal you possess all ihe
regusile pormits, work visas and dearinces 1o be able 19 '|.'|wh_|||:,l ang nghifully mmll:r:ll&d i Iyl et e
Coampany under the larms of this Agreemon;

b you warrenl thal you have satistaclonly completed all of your sblgalions wder any employmandt caniract

Reod Cilica 115535, Old Mababpiouram Read, Ckdiam Thoaipakkan, Chennai - 800 W?M
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€ cognizant
or alher conbract of agreement with ary companyfies], peréon(s] or ealiyies] Bl previmesly émployed of
contracied with vou and thal any previcus smpleyment condr: andiar rekahonships have Eominaled

andlor expired prior 1o he effactve starl date of your amployment ot ta Company and you have all the

requisie pover and authonly, and doonol reguine Be edrsent al aryg el poeky 1o T amploges? wl the
Coenpany;
¢. you mpresai] and saaranl 1al oo shad nol e ol Compaairy premesaes of SySlems (o0 use m any

MARARL] Any third-party documenls fregandioss ol i) o matenals (incdnng bl nob e
propriciary mformation o Fade secrets], or any such doecurtenls of maberils o your presous empioeer,
wilhout sritien permissionsappeovals lrom such praviows employes o il parlies, and

d. wou represard thal wiless aulhonzed by the Company in switmg. g shall nol sgn any cosrac) or
agresmind il binds the Company or croales any oiigsion [hrancial or allersssa ] upn e Seangan

11, Indamnity

You agree o indemnily and hold harmless the Company and its alliliates from and agenst any and all
dract or indirec! losses or damages; injury or labily kor a clim of damage, foss ar injury b person of
propery, sullensd of sustained by Company and ils alfiliales which is altrbutable to you, resulling from any
of yaur act ar omission imespaciive of whedher & consbifutes a treach of 1he terms of your esTpoymant or
negligen! perormance of your dulies as expectad from you whie in employment af the Company

12, Business Engagemaent, Learning and Development and Project Deployment

In erder b ensure thal you are Fully equipped bo adap to the damanding needs of our clients, the Compary
has several policies and processes relabing to deploymant of employess [0 pojecis, Career .-!!.rdﬁtﬂz'lure
program, performance evalualion, leaming and developmentirainings and avenues of up-shilling Asoa
condition of your employmant with the Company, you ane responsible for upshilling yoursell 1o maka
yoursedl alighle for appropriate businessicien! prosects, thereby prometing the sping of merilocracy and
career development with the goal of providing world-ciass sarvices 10 our clients, Therefore, you shall
adhare 1o and meet the obligations under a8 such policies and processes, including the Associale
Deployment Pool Policy and those that mey ba changed by Ihe Comgany from Lme 10 e

13, Unaufhorized Absence

I you Bra absanl from wark 1or a8 continuous period of 3 days o 88 prescibed by apphcable lws, without
the prioe wriklen consenl frarm your approving authority. #l wil ke corstruad ihat you have volurtanly
abandoned your employmant with 1he Company. The Company shall be entilled 1o lake appropriale
disciplinary dclionis) against you s per the Company's Job Abandanment Pabcy.

14, Ketiremant

Yo will aulomatically refire from emplayment with the Company on the last day of the meath m which you
attain the ape of Rfty-eaghl (58) yases. 1 is heretry clarified that 1ha Company resensas its nghl o change
the retirarmant age at ils soke diseration.

15. Termination of Employment

g. The Company may terminate your employment 8t any bma with or without assigring any reasons Dy
prosading 90 days' advance nolice 1o you by paying you pro rata salary in liew of any notice or balance
nofice penod. You may fesign or ferminate your employment wieh the Compary by prawiding 50 days

advance rotce 1o Ihe Company. \When you senee RoGoE 1D résagn 1em e gmpiayment al tha Coevspany

the Company may a1 A8 sok discrefion, alow you 1o pay salany n bau for the nobce panigd, amdiar ddjust
A vieaton socumulaled lowands parl of the notice panod

s, Meilwiharandeng the abiresaid o anything ese 1o the canirary, the Company may. al i3 sole &-sorelon

suspend, lay off, dismiss, discharge andior lermmate your emgloement wilh immiocliabe vllesc By & e in
wrilirs {wiliicud any malica penod or salary i lica af 8y nofce pericd | in the evednt of yoar

s Bconbund, a5 provaded m Mascondect ard Disciplinary Action Palicy

o Won- nclbrene: b Assucnile Dopioymen] Fool Pelicy

o Winbatin ol Social Mee Pobcy or Confcy of inlerest Policy

= Breach ol mbegrdy, o embieselemanl. of misippeopeiihe o e o g shanaage b the Conidarny
5 aasal! prnpsrly o rigrilalion

¢ b dination or Ellien b corgily with e diecions g W wd Dy persens S0 unomed

« Irrspdyancy or conclion far amy alfence meabying sl lrpbice
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= Breach of any terms of condibions of the Agreement ardior Company's policies o alher docements or
direciicons of the Company

= \Violation al nonsdisparagement obligalions

= Conducl, which is segarched By e Connpiamy s pocjocicial o 85 cn inlerests o 10 1he inlerasts o its
clanint.

16. Deputation, Assignment and Transfor

The Company may sacond, depde of assion you to wark with any of its alfiaes or iransier your serdicos
o arvy group company warkdwide. On any swch secondment, deputaton, assignment ar tisnslar of your
employment, he Company andior affiiale may reduire yad o sigo the appheable Ouvgrseas Deputalion |
International Employment Agreementis) of the specific couniry, basad on the policies of tha Company

17. Survival

Clauses 3, &, 10 anrd 12 and any olher clauses, which by their nalure are expecled to survive, shall al
sunvive: the: termination of youw emplaoyment [for any reason) and shall continue to apply 1o youw éven afles
cessation of your amployment with the Company

13. Dispute Resolutbon and Govarning law

The Parlies shall make best efforts to setle by mutual condlialion any claim, dispute or conlroversy
("Dispute”) arsing out of. or in redabon io, this Agreement, including any Dispute wih respect o the
existence or validity hereol, the intenpratalion hereaf, or the bresch hereol This Agreerwend and your
employment with the Company shall be governed and inlerpreted in accordance o the laws of India and
the cours in Chennai only shall have exclusive jeisdiclion over any Oispube. Motwithstanding the
atoresaid, the Company shall be eabiiled, in addition o all olher remadies, 1o any inlerim reliel inchedng but
nod limited o an injunction, whether inerlocutory or preliminary, restraining any breach of the provisions of
this Agresmeant,

18, General

This Agreemeant snd your employment s personal 1o you ard you cannol assgn, subconirach or fransfer
yous righls or obligalions hereunder 1o any other person of enl@dy. Mo daelay or failure by Company 1o
exercize amy of §5 powers, righls or remedies wnder this Agreement or cdherwise will operabe as @ waiver
of such powers, rights or remedies. If any provizion of this Agreement is held by any compatent authonty to
b invalid or unenforceabls, the valdity of the other remaining provisions of the Agreemant shall not be
affected. You shall nol make any announcement concerring Company, its affiliates and their employeses,
contesctors or clbants withowl Company's prior writien consent snd you shall nol use or discloss the name,
trademark, domain same, senace mark, (ogo o any other intelledus property of Company and its alliliates
and thes amployaas, contractors or clienls,

This F\-gragrna:nl, I:{:gi:‘lh!r wilh the agreements and p:l-:lE! ol the Company, Emplu!,rment OHer Lelber land
any attachments therato, are the exclusive and entire agreement bebwaen the Paries relaling to its subject
martter, @nd supersedes all prior and conbemporanecus  discussions. agreements, negolislions,
representalions, and proposals relaling 1o the subject matlar hareof.

i shall be regured fo treat the lerms of this Agrecmend as strictly confidentizl. The Company resemves
the sole right Lo change any lerms of conditans provaded i this Agreemen| based on applicable aws or
businEss Gxigencias.

i WITHMESS WHEREGF, the Paries herelo have duly execuled tes Agreemenl s of the day and yvear
firsd afeove writlan,

Cognizant Technology Solutions India Private Limited  Kunal Krishnat Patil

-

Sigp _,_-H'ii-l-llr Bigy Ry - S = Ty 3 3
Name: tieynal Padi s
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INTM LETTER

06 June 2022

:Ew':m-m_mr application and subséquent interview you had with IASYS Technology Solutions Pyt.
tﬂ;' Wwe are pleased to appoint you as Graduate Engineer Trainee a1 Grade GET with effect from

5 'rgjuu 2022 and have pleasure In giving you this letter of appointment. setting out the details of your
‘employment with the Company on the Yollowing terms and cond tions:

1) APPOINTMENT, POSITVON AND LOCATION:
al You are appointed at the position of Graduate Engineer Trainee in the Brik unit, and you hereby acce ot
and agrees to such employment on terms and conditions of this Appaintment Letier
b) Your appointment shall be effective fram, in case, i you fall to join the Company on sard date, at the
I_Iill discretion of the Company, the Company will allow i) To jain &t later date and date shall be treated
at Appointment Date o¢ Joining Date.
€] You shall be initially posted at Base location Pune and shall also require travelIng to othe) iocations in
h'lﬂl and overseas @ reasonably required in the performance of your duties
d] Base location may change ir future as per work requirement. Same will be intimated in advance as and
whaen required and perks Mlhmw‘{w

o !Hl!!i'll'ﬂ mmﬂmmmiﬁmmw
¢ "'_ﬂmmmnmpmnnumuunwmqmmm
‘ : Mwmm»mmmu{%lmhum&r discretion of the






CLOVER

INFOTECH DOffer Latter
21st Septernber, 2021
Tushar Mahadeo Patil
Mumbai
Dear Tushar,

This has reference to your application for 3 suitable post and your subseguent interiew
with s,

We are pleased 1o offer you the position of Software Engineer our organization. You shall
be on probation for a minimum of six manths, after which you shall be confirmed upon
satisfactory performance review.

Yeu will be entitied for Annual CTC of Rs 5,00,000 /- (Rupees Fiwe Lakhs Onby) per aanum,
The hreakup of this salany |s attached herewith

Agart from the salary you will be entithed For the reimbursement of official mabile expenses,
a5 per eompany policy

Pisase return the duglicate copy of this Jetter culy signed by you s & token of acceptance of
offer. The detailed appointment |etter shall be issued to you on subrnission of relevant
decurrents to the HR Departméent.

Plegse shahe your resignation accepfance mall | intimation with us within 5 working days
from date of offer,

This offer is valid subject to positive verification af your employment and credentials.

Eor Clover Infotech Pvt Ltd.,

¢

Elizabeth Paul
senior Vice President — Human Resources

Confudential

e =

Claver Infotech Private Limited

Coumervts Ot DRana ungh P mn faakiing, Yl Gla larc L8 Haqgar, St | T 1 Mo ADRTA Mahaisbing ides, Tel; + P10 2220001650 Fax « 7120 Fidespl
Regutend Do Tlove Crminemide 5. Calury Laciely. 18 Reat Chuls Bns, Vrorss @1 1 001, Msharaahain, bndea, Ve, +1 30 261801 W34, BT 4 O by A 3 B L (T
isknite W doeeaniaterhonm bl dever leeteenshiech com - L b, L7 I DOF M POOGFT T 4R
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ecaineden Sahyadri

Ll Lgrrd
Hnsnatal:l

Mr. Yogesh Durgule, Date: 07 Dec-2022
AFP: Peth Wadgasn,
Shivaji Hagar, Ealhapur

Dear Mr. Yogesh Durgule,
Congrotwiotions!

Further o our discussions, we are pleased 10 offer you the posithen of Techindclan (Band: 12), in Operation
Theatre Department, Sahaydn Hospitals Pvi, Lid, , Sahaydri Super Speclality Hospital, Karve Road, Pune .

Yaur date of joiring will be 12" December 2012

Terms & conditions:-

1. You are sntitled for an annussl CTC of Rs. 2,77, 137 (Rupess Two Lakhs Seventy Seven Theusand One
Hundred and Thirty Seven Only)

1, Wouwill ke on Prebation Feriod for 3 monihs,

1. A detsiled break wp of your compensation is provided bo you in UAnnesure A7,

4, Additional benefits are applicable tooyou as per “Annesure B~

5. Swatutory changes B DA revisions (if appiicable) will stand to be revised as per Government natificatsans
aL and when,

Thes offer 15 contingent upon the Pre-employment medical checkup, background check and required ralld
decumentation,

You are required to jein the organtzation an or befare 129 Depember H037 failing which this offer stands
cance lid,

Acknawiedge and send a duplicate copy of this letter as & token of your acoeptance to our offer.

We warmly waloome you o Sahyadel Haspitals Privaie Lmiteo and wish you a sucoessiul terure with us,

For B on behald of
Eabryadel Hospiteh Prei Lismitid,
ol i piis Recelved and Aooepled
-r.l
. L
’
"-.I*j*}'m
Sagnature:
s, Vijera Kuilorm)
General Manager- Humam Rexouros Daps  :

Sahyadri Super Speciality Hospital Deccan Gymkhana
Piat Mo, 30 . [racdawane, Eanve Road, Puarer 411 (K8 i Tel 0 01 PIET 2000/ 3540 J040
L 04 20 BT W80 | weni sabwadrihospitel cam | Feidisack decraniiia iy ncapilak. cont

Sabyacei Hospitais Private Limited [CIN: U851 10981 996PTC00500)

{Formerly known a3z Sahyadri Hospitals Limited)
Regd. OM. : Sunay ko, B3 & 50, Piot Bo, 54, Lokmanya Colory, Rothiud, Pune 811 038
| Pung - Deccan Gymbhans, Kethead, Hadapss:, B, nmhu-u.-.ug-nuud | Karad | Mashik |
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@ Hﬂﬂ[ |
Appointment Letter

To
Date : 1&-lun-20232

Employes No : UNHIL4E50

M. Jamir Mehbub Tahasildar |
Wi

Dear Mr, lamir Mehbub Tahasildar ,

Wa hawe great pleasure in offering you an employment in our organization on the following terms and
conditions.,

1.  Employment Detalls:
2. Designation: 5r Customer Relationship Officer
b. Date of loining: 16-Jun-2022

During the period of the contract, your services could be deputed at the sole discretion of the
Management ta any of our elient's company to do work pertaining to or incidental to the client's business.

2. Contract Period: Your contract of employment shall be valid from 15-Jun-2022 to 15-Jun-2023.
Notwithstanding this, in the event of the project/ wark for which you are being employed comes to an
end before the aferementioned period, this contract shall be co-terminus with the aforementioned
Praject/work, &t the end of the above referred period, the contract will stand terminated automatically
without any notice or communication to you, unless they are explicitly extended by us by a letter in
writing.

3.  MNotwithstanding anything above, depending upon the aforementioned project/work, the Company
reserves its right to extend your temporary appointment for such pesiod or periods as may be necessary
depending upan the exigencies relatable to the work for which you are hereby engaged. in that event,
the Company shall in writing extend your temporary assignment on the terms as may be indicated in such
letter and in the event of your scceptance of such extension of the assignment you shall be governed by
cuch tarms and conditions as may be indicated tharein

4 Remuneration: You will be entitfed to receive remuneration of INRL.21015.00/- per annum, as more
particularly detailad in Annexure A [“Compensation”},

5. You will be eligible for leave as per the Company's policy, during the period of your contract af
employment.

& Youwil be entitled to a2l statutory benefits wherever applicable during the fixed period of contract.

7. Your position i of full-time employment with the Company and you shall devote yourself exdusively to
the business of the company, You will not take up any other work for remuneration [Part time or
otherwise | without the written permission of the Management of the Company. Since your appointment

with the Comgany is on a full-time basis, you shall not take up any assignment outside the scope of this
Agreement, including those in the nature of any business, profession or vocation, without prior written

consent of the Company, which consent may be granted at the Company's sole discretion, You confirm
that as on the Date of Joining, you do not have any business, professional or other Interests that may be
conflicting with any of the foregoing statements.

8. Confidential information: You will not at any time- withowt the written consent of the Manage ment
disclose, divulge or make public, except on legal obflgations, any information regarding the company’s
rule affairs or administration of busingss, whether the same may be conlined ta you or become known Lo

yvou, in course of your sendee or otheraise.

M/s. UNH MANAGEMENT SERVICES PRIVATE LIMITED

Office No 104, Technocity IT Premises, MIDC, Near Hotel Sarovar Portico, Mahape, Navl Mumbal-400701
Help Desk no. D23 30567646 Email: helpdes k@ saurceitt com CIN: UT4120MHDLIFTCIITLLE









T
-t




SHIVSHAHI PVT. LTD

Employee Name M. Rushikesh Pandurang Kadam
Salary for the month nov -22
Earnings Deductions
Amount Amount

“IBasic 12000 Provident Fund 1300

DA 0o ESI

HRA 1000 Professional Tax 200

Incentives 2000 Advances

Other
Gross Total 15000 Gross Deduction 1500
Net Salary RS, 13500
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